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Abstract

The present empirical study intends (i) to
make comparison between working and home
making women in terms of desire for social
freedom, (ii) to examine the association of
personality traits (self-concept and ego-strength)
with women’s desire for social freedom. For the
pur pose 200 women (working : 100; home making
women : 100) were used as sample. It was
hypothesized that (i) working and home making
groups of women, (ii) high and low self-concept
groups of working women, (iii) non-working
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PDS and data were obtained. Thereafter, the
obtained data weretreated using t-test. Theresults
confirmed the hypotheses. It was found that
working dimension, high self-concept and high ego-strength all were conducive to high desire for
social freedom. It was concluded that working group, high self-concept group and high ego-strength
group all excel over their counterpartsin terms of having high desire for social freedom.
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I ntroduction

Thedesirefor socia freedom among women, particularly in the context of their working statusand
persondity traits, hasbeen akey subject of discussionin sociologica and feminist studies. Over the past few
decades, there has been amarked shift in how women view their rolesin society, largely dueto changing
perceptions about gender, work, and autonomy. Historically, women were expected to conform to societal
normsthat dictated their roles as caregivers, homemakers, and support systemsfor men. These constraints
were often reinforced by deeply ingrained cultural and religious beliefs. However, aswomen have gained
accessto education, participated moreactively in theworkforce, and achieved various milestonesinlega and
political rights, their desirefor socia freedom hasevolved and diversified.

December 2025to February 2026  www.amoghvarta.com mpact Factor 432
A Double-blind, Peer-reviewed & Referred, Quarterly, Multidiciplinary and SJIF (2025): 7.842
Bilingual Research Journal



: Dr. KdpanaKumari
ISSN : 2583-3189 (E), 2583-0775 (P)
Year-05, Volume-05, 1ssue-03 AMOGHVARTA Page No. 432 - 438

Socid freedomfor women refersto the ability to makeindependent choi ceswithout being hindered by
societal expectations, gender norms, or limitationsimposed by their roles aswives, mothers, or daughters.
The intersection between a woman’s working status and her personality traits is critical in understanding how
this desire for freedom manifests. Women’s decisions regarding their careers, work-life balance, and social
interactionsareofteninfluenced by their individua persondities, aswell asexternd pressuressuch asfamily
dynamics, cultural expectations, and economic necessity.

The growing participation of women in theworkforce hasbeen acornerstone of their pursuit of socia
freedom. Inmany partsof theworld, women arenolonger confined to traditiona rolesinthe home; they are
increasingly present infieldssuch asbusiness, palitics, science, and technol ogy, taking on leadership positions
and becoming key driversof economicand socia change. With these advancementscome new opportunities
for personal fulfillment and self-expression, which often result in adeeper desire for autonomy in both
professional and personal spheres. This change is not only a reflection of women’s changing roles in society
but a so signalsabroader cultural shift toward recognizing women asfully realized individual s capabl e of
making choicesbased on their uniquedesiresand capabilities.

Theway women experience socia freedom isa so deeply connected to their persondity traits. Women
with high levels of self-confidence, independence, and assertivenessare more likely to advocate for their
rightsto freedom, both socially and professionally. These persondlity traits empower women to challenge
societd normsand break freefrom traditiona roles. On the other hand, women who aremoreintroverted or
who may lack theresourcesor support networks needed to chdlengetraditiond expectationsmight experience
thisdesirefor social freedom differently. For some, the desirefor freedom could manifest asthe pursuit of a
morefulfilling career, whilefor others, it might mean seeking autonomy in persond rel ationshipsor escaping
the pressuresof motherhood.

However, theinterplay between working statusand personality traitsa so reveal sthat socia freedomis
not awaysalinear process. Women from diverse backgrounds, races, and socioeconomic statuses often
encounter unique challengesthat affect their sense of socia freedom. For example, awomanin acorporate
etting may experiencesocid freedom differently than awoman workinginthegig economy or asahomemaker,
eventhough they al face common gender-based socia restrictions. Similarly, the personality traits of women
are often shaped by these externa factors, which can either hinder or facilitate their pursuit of autonomy and
freedom.

Inexamining thedesirefor socia freedom amongwomen, it isessentia to consider bothindividual and
collective dimensions. While women’s individual personality traits certainly play a role in shaping their
experiences, socid freedomisaso deeply embedded in culturd, societal, and institutiona frameworks. For
women to truly experience socid freedom, systemic changes are necessary in areas such asgender equality,
workplace policies, and cultural attitudes toward women’s rights. Only through these multifaceted approaches
canwomenfully redizetheir desiresfor socid freedom, empowering them to navigate the complexitiesof their
working status and persondlity traitswith greater autonomy and self-determination.

In conclusion, thedesirefor social freedom among womenisadynamic and evolving processthat is
influenced by bothindividua persondity traitsand broader societa structures. Aswomen continueto chalenge
and redefinetheir rolesin both theworkplace and society at large, their quest for autonomy and personal
fulfillment remainsacrucia e ement intheongoing conversation about gender equality and socid justice.

Review of Literature

Smith, L., & Johnson, R.° (2018) examinef how women’s increasing participation in the workforce has
influenced their sense of social freedom. It arguesthat therise of women in professional roleshasalowed
themto challengetraditional gender expectations, leading to greater persona autonomy and independence.
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Theauthorssuggest that theworking status of women isdirectly correl ated with their sense of empowerment
and desirefor socid freedom. Chen, M., & Leg, K .2 (2020) investigated how womenwith different persondity
types(e.g., introversion vs. extroversion) navigate the challenges of achieving socia freedomin boththeir
personal and professional lives. The study findsthat extroverted women tend to pursue careersthat offer
greater independence, whileintroverted women often seek moreflexibleor nurturing roles. White, G. &
Thompson, J.2° (2019) explored thelink between feminism and the quest for social freedominthemodern
workplace. It emphasizesthat aswomen gain more autonomy intheworkplace, they a so become morevocal
inadvocatingfor equd rights, including theright to self-determinationin social and professiona spheres. The
authorsarguethat socid freedomisnot just apersona matter but acollective one, requiring systemic change.
Williams, S (2017) discussed how societal expectations of femininity impact women’s professional identities.
Thereview highlightsthetens on between traditional gender normsand modern professiond roles. It suggests
that women often experience aclash between their desirefor career success and the societal expectationto
prioritize domegticroles, complicating their path to socia freedom. Jackson,A., & Taylor, P*(2021) explored
how assertiveness, a key personality trait, affects women’s ability to seek and achieve social freedom, especially
inprofessiona settings. They find that assertivewomen aremorelikely to bresk freefrom societal constraints,
pursueleadership roles, and redefinetheir careers. The study suggeststhat assertivenessisacritica factorin
achieving persona freedom, both intheworkplace and in personal relationships. Anderson, R., & Marks, E.!
(2016) discussed how women, especidly mothers, are often forced to navigate the expectations of both the
workplace and family obligations. The authorsarguethat truesocia freedom for women can only beachieved
when structura changesare madein bothwork environmentsand socid expectationsregarding motherhood.
Martinez, S. & Davis, J.° (2018) examined how different persondlity traits (e.g., self-confidence, opennessto
experience) influence women’s career paths and, by extension, their social freedom. Their study finds that
women with high levelsof saf-confidence and opennesstend to have morefulfilling careers, whichinturn
supportsther desirefor greater socid autonomy. The paper suggeststhat fostering thesetraitsearly inlifecan
help women achieve greater freedom in both the professional and personal spheres. Kumar, N. & Petil, M .5
(2020) focused on how access to education has transformed women’s social freedom. The authors argue that
higher level sof education enablewomen to challengetraditional gender rolesand makeindependent career
choices. Education servesasagateway to not only professional success but also greater socia autonomy, as
it equipswomen with the knowl edge and skillsneeded to break freefrom societal constraints. Rogers, L., &
Fisher, A.8(2021) examined the rise of the gig economy and its impact on women’s social freedom. The
authorsexplore how flexiblework arrangementsin the gig economy offer women more control over their
schedulesand professiond lives. However, they a so critiquethelack of job security and benefits, which can
underminethelong-term freedom that many women seek. Thereview highlightsthe complex relationship
between autonomy and job precarity. Patel, R., & Singh, T.” (2017) looked at how culturd constraints shape
women’s desire for social freedom in different parts of the world. The authors argue that women in Western
countriesmay experiencesocid freedom differently than women in moretraditionda societies. However, they
emphasi zethat despitethese cultura differences, women acrossthe globe share acommon desireto break
freefrom patriarchal systemsand gain autonomy in both their professional and persond lives. Green, M., &
Fogter, P2 (2022) explored the differencesin socid freedom between women in leadership positionsversus
thoseinmorejunior roles. Their study revealsthat women in leadership positionsreport higher levels of
persond autonomy, both intermsof their career choicesand their ability to makeindependent decisons. The
paper suggests that workplace equality policies can play a significant role in enhancing women’s social freedom
by creating opportunitiesfor leadership and career advancement.

These studies reflect the complex ways in which women’s working status and personality traits influence
their desirefor socid freedom. Fromtheimpact of persondity traitslike assertivenessto the systemic chalenges
that women facein baancing work and family, thesereviews provide acomprehens ve understanding of how
women navigatethe pursuit of autonomy and independencein different societa contexts.
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Objective
The study intends to make a comparison between working and home making women groups of
respondentsintermsof desirefor social freedom. Further, it wasintended to compare respondents of high

and low self-concept and ego-strength groups each of working and home making groupsintermsof desire
for socia freedom.

Hypotheses
(1) Working and home making women groupswill differ significantly intermsof their desirefor socia
freedom.

(2) Highandlow sdlf-concept groupsof non-workingwomenwill differ sgnificantly intermsof their desire
for socia freedom.

(3) Highandlow ego-strength groupsof non-workingwomenwill differ sgnificantly intermsof their desire
for socia freedom.

Method of study
Sample
The sample comprised of 200 women equa in respect of working (N = 100) and homemaking (N =
100) dimensions respectively. They were selected from among women’s population of Patna. Working women
were selected from among different organi zations of Patna. Home making women weresimply the house
wives. Further, they wereequally divided into high and low self-concept and ego-strength groups respectively.
Each of four groups comprised of 50 women respondents. Other than the conditions required, they were
matched sofar aspossible.
Design
Between group design was used.
Toolsused
(1) PDSwasusedto seek necessary information about the women respondents.
(i) Differentid Persondity Inventory wasused to measure salf-concept and ego-strength traits of persondity.

Results and Interpretations

TableO1: ‘t’-value showing the significance of difference between the working and the home making
womenintermsof their desirefor socia freedom

Subject N Mean SD t df p
Working Women 100 21.32 6.04
7.17 198 <.01
Home Making Women 100 15.30 0.81

Theresults contained in table-01 showed significant difference between the working and the non-
workingwomenintermsof their desirefor social freedom. The mean vadueof theworkingwomenis(21.32)
and that of the home making womenis(15.30). Hence the working women have shown higher desirefor
socid freedom than the home making women. Thedifference between thetwo meansishighly significant (t =
7.17; df =198; p<.01). Therefore, thefirst hypothesisisconfirmed. It was hypothesized that the working
dimens on of womenwould befound conducivetother desireof socid freedom, which hasfully been supported
here. Working women manifest ahigher desirefor social freedom compared to homemaking women becauise
their professiond rolesexposethemto broader socia networks, diverseexperiences, and asenseof autonomy.
Thisfostersaspirationsfor greater independencein decis on-making, mobility, and self-expression. In contrast,
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homemaking women may bemore confinedtotraditiond domesticroles, limiting their exposureto independent

socid functioning and, consequently, reducing their percelved need or desirefor expanded socid freedom.

Table02: ‘t’-value showing the significance of difference between the high the low self-concept groups of
theworkingwomenintermsof their desirefor socia freedom

Subject N Mean SD t df p
High Self-concept Group 50 25.12 3.96

9.73 198 <.01
Low Self-concept Group 50 17.24 4.14

Theresultsrecorded in table-02 showed significant effect of self-concept on socia freedom of the
working women. The high self-concept subjectswith amean score of (25.12) have been found having more
desirefor socid freedom than thelow self-concept group of subjectswithamean scoreof (17.24) only. The
difference between thetwo meansishighly significant (t =9.73, df = 198, p<.01). Thus, thehypothesisno 2
is retained in the case of the working women. It was hypothesized that women’s self-concept would have
favourable effect on women’s desire for social freedom, which has been found true here. Working Women
with high self-concept have astrong, positive perception of themsalves, which fosters confidence, autonomy,
and assertiveness. Thisempowersthemto challengerestrictive socia normsand seek greater independence
indecision-making, relaionships, and lifestylereflecting ahigher desirefor socid freedom. In contrast, women
withlow sdf-concept often struggle with self-doubt and fear of judgment, making them more conforming and
lesslikely toassert their socid independence.

Table03: ‘t’-value showing the significance of difference between the high and the low self-concept
groupsof the homemakingwomenintermsof their desirefor socia freedom

Subject N Mean SD t df p
High Self-concept Group 50 23.20 3.52

12.43 198 <.01

Low Self-concept Group 50 14.25 3.68

The results given in table-03 showed significant effect of self-concept on women’s desire for social
freedom even in the case of the non-working women. The high self-concept group of the home making
women showed moredesirefor socia freedom (Mean = 23.20) than thelow self-concept group of thehome
making women (Mean = 14.25) and the difference between the two meansis significant at .01 level of
confidence (t = 12.43; df = 198; p<.01). Thus, the hypothesisno 2 isretained evenin the case of thehome
making women. Non-working women with high self-concept manifest agreater desirefor social freedom
becausethey possessastrong sense of identity, confidence, and salf-worth. Thispositive sl f-view empowers
them to challengerestrictive social norms, seek autonomy, and pursue broader socid rolesbeyond domestic
boundaries. In contrast, non-working women with low self-concept often lack self-assurance and internalize
traditiona limitations, making them lesslikely to aspirefor or demand socia freedom.

Table04: ‘t’-value showing the significance of difference between high and low ego-strength groups of
theworkingwomenintermsof their desirefor socia freedom

Subject N Mean SD t df p
High Ego-strength Group 50 22.46 3.60
10.90 198 <.01
Low Ego-strength Group 50 14.50 3.72

Theresultsrecorded in table-04 showed significant effect of ego-strength on social freedom of the
working women. Thehigh ego strength subjectswith amean score of (22.46) have been found having more
desirefor socid freedom than thelow ego-strength subjectswith amean score of (14.50) only. Thedifference
between thetwo meansishighly significant (t = 10.90, df = 198, p<.01). Thus, thehypothesisno 3isretained
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inthe case of theworking women. It was hypothesi zed that therewoul d be significant effect of ego-strength
on women’s desire for social freedom, which has been found true here. Working women with high ego
strength manifest ahigher desirefor socia freedom becausethey possess strong self-identity, resilience, and
confidence, which empower them to challenge societal constraints and assert their independence. Their
psychologica stability enablesthemto navigate socid rolesboldly and seek autonomy in persond, professond,
and societal domains. In contrast, working women with low ego strength may struggle with self-doubt and
fear of judgment, leading to reduced assertivenessand alower desirefor socia freedom.

Table05: ‘t’-value showing the significance of difference between the high and low ego strength groups of

the non-workingwomenintermsof their desirefor socia freedom

Subject N Mean SD t df p
High Ego-strength Group 50 20.84 3.42

9.70 198 <.01

Low Ego-strength Group 50 13.95 3.72

The results given in table-05 showed significant effect of ego-strength on women’s desire for social
freedom even inthe case of the non-workingwomen. The high ego strength group of the non-working women
showed moredesirefor social freedom (Mean = 20.84) than thelow ego-strength group of the non-working
women (Mean = 13.95) and the difference between the two meansissignificant at .05 level of confidence (t
=9.70; df = 98; p<.01). Thusthe hypothesisno 3isretained even in the case of the non-working women.
High ego strength non-working women manifest astronger desirefor socia freedom because they possess
greater self-confidence, resilience, and inner stability, enabling them to challengetraditional rolesand seek
autonomy despite societal constraints. They are more self-aware and assertive, making themmorelikely to
va ueindependenceand socid mobility. Conversdly, womenwith low ego strength may fed insecure, dependent,
and less capable of confronting norms, leading to alower desirefor social freedom.

Conclusions

Working statusisconduciveto high desirefor socia freedom among women.

High sdlf-concept isconduciveto high desirefor socia freedom among working women.
High sdlf-concept isconduciveto high desirefor socid freedom among home making women.
High ego-strengthisconduciveto high desirefor socia freedom among working women.

5. Highego-strengthisconduciveto high desirefor socia freedom among home making women.
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