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Perceptual Defense in Context of Personality Traits

Abstract
For examining the impact of self-concept,

emotional stability and responsibility on perceptual
defense, 150 respondents were administered
Mohsin’s Self-concept Scale and SDPI along with
PDS to measure self-concept, emotional stability,
responsibility and to seek the necessary
information about the respondents. The obtained
data were subjected to t-ratio and r-test. To verify
the hypotheses that (i) low self-concept group, (ii)
high emotional stability group and (iii) low
responsibility group will show higher threshold
than their counterpart groups. The six groups were
formed namely high and low self-concept,
emotional stability and responsibility groups
respectively. The results revealed that subjects of
low self-concept group, low emotional stability and
low responsibility group showed more perceptual
defense. The self-concept emotional stability and
responsibility were found significantly correlated.
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Introduction
Perception refers to the process through which individuals interpret and make sense of sensory

information. It shapes how people understand the world around them and, importantly, how they view themselves
and others. In the context of personality traits, perceptual differences highlight how two or more people can
interpret the same situation, behavior, or individual in fundamentally different ways. These differences in
perception play a significant role in interpersonal relationships, social interactions, and even personal identity
formation.

The study of personality traits has long been a central theme in psychology, with theories ranging from
trait-based approaches, such as the Big Five personality model, to psychodynamic and humanistic perspectives.
Personality traits are generally defined as stable patterns of thoughts, feelings, and behaviors that differentiate
individuals from one another. These traits are usually considered to be relatively consistent over time and
across different situations. Examples of common personality traits include extraversion, agreeableness,
neuroticism, openness to experience, and conscientiousness.

However, these traits do not operate in a vacuum. How a person expresses their personality traits, and
how others perceive them, is influenced by various external factors, including cultural background, social
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norms, and personal experiences. People’s perceptions of others’ behaviors often differ due to the interplay
between their own personality, emotional state, cognitive biases, and contextual factors. These perceptual
differences can create misunderstandings and conflict, but they can also foster empathy and growth when
appropriately understood and managed.

One key factor in perceptual differences is cognitive biases, which are systematic patterns of deviation
from norm or rationality in judgment. Biases such as the fundamental attribution error (the tendency to over-
attribute others’ behaviors to their personality traits while underestimating situational influences) and self-
serving bias (the tendency to attribute personal successes to internal factors and failures to external ones) can
significantly affect how people perceive others. For instance, an introverted person may perceive an extroverted
person’s outgoing behavior as superficial or attention-seeking, while the extroverted person might view the
introvert as standoffish or unapproachable. Each is influenced by their own cognitive framework, leading to a
mismatch in perceptions.

In addition, people’s self-concept how they see themselves shapes their perceptions of others. For
example, individuals with a high level of self-esteem may interpret others’ actions more positively or charitably,
while those with lower self-esteem might interpret similar actions more critically. This phenomenon is particularly
evident in interpersonal conflicts, where a person’s interpretation of another’s words or actions can be filtered
through their own sense of worth or emotional state, leading to different conclusions about the motivations
behind those actions.

Cultural differences also play a crucial role in shaping perceptual differences in the context of personality
traits. Cultural norms dictate which behaviors are considered appropriate or socially acceptable, and these
norms can influence how personality traits are expressed and interpreted. For example, in collectivist societies,
agreeableness and cooperativeness may be highly valued, and behaviors demonstrating these traits may be
viewed positively. On the other hand, in individualist societies, qualities such as assertiveness and independence
may be more highly esteemed, and those who exhibit such traits might be seen as more confident or competent.

Moreover, individuals from different cultural backgrounds may approach the same situation with differing
expectations and interpretations. A person from a culture that values direct communication might perceive
someone from a culture that prioritizes indirect communication as evasive or dishonest, while the person from
the latter culture might see the former as overly blunt or confrontational. These cultural filters contribute to the
complexity of interpersonal perception.

Perceptual differences are not only important in understanding interpersonal dynamics but also in the
broader context of personality development. The feedback individuals receive from others, shaped by perceptual
differences, plays a significant role in how they come to understand and refine their own personality traits. For
instance, a highly conscientious person who is frequently praised for their organizational skills might be motivated
to further develop that trait. Conversely, a person who is perceived as neurotic or overly anxious may face
criticism or rejection, which might reinforce or exacerbate these traits.

Additionally, a person’s emotional intelligence (the ability to recognize and manage one’s own emotions,
as well as the emotions of others) can mitigate the effects of perceptual differences. Emotional intelligence
allows individuals to navigate differences in perceptions more effectively, leading to better communication,
conflict resolution, and relationship management.

In sum, perceptual differences in the context of personality traits provide a rich lens through which to
understand the complexity of human interaction. These differences arise from a variety of factors, including
cognitive biases, cultural backgrounds, and social contexts. They shape how people view and respond to one
another, influencing everything from personal identity to interpersonal relationships. A deeper understanding of
these perceptual differences can foster greater empathy, improve communication, and contribute to more

Dr. Rakesh Kumar
Page No. 406 - 412



408Impact Factor
SJIF (2025): 7.842

December 2025 to February 2026      www.amoghvarta.com
A Double-blind, Peer-reviewed & Referred, Quarterly, Multidiciplinary and

Bilingual Research Journal

ISSN : 2583-3189 (E), 2583-0775 (P)
Year-05, Volume-05, Issue-03 AMOGHVARTA

harmonious social environments. Recognizing that perception is not always an objective reality, but rather a
subjective experience filtered through various psychological and social lenses, is key to navigating the
complexities of human personality and behavior.

Review of Literature
Fletcher et al.4 (2004) explored how cognitive biases, such as the fundamental attribution error and

self-serving bias, influence how individuals perceive the personality traits of others. The study finds that these
biases often lead to distorted perceptions of others’ behaviors, which can impact interpersonal relationships
and social dynamics. For example, extroverted individuals are often judged more positively than introverted
individuals, even when both groups exhibit similar behaviors. So, Cognitive biases significantly skew personality
perceptions, leading to systematic distortions. This research by Triandis11 (2001) examined how different
cultural frameworks shape the way people perceive personality traits. Collectivist cultures emphasize traits
such as agreeableness and conformity, whereas individualist cultures place greater value on independence and
self-expression. The study demonstrates that people from different cultural backgrounds often interpret the
same behaviors differently based on cultural values. So, Culture influences the perception of traits like
conscientiousness and extraversion, leading to varying judgments of personality across cultures. Research by
Brown and Dutton1 (1995) delves into the role of self-esteem in shaping how individuals perceive the personality
traits of others. The study shows that people with higher self-esteem tend to perceive others more positively,
especially in contexts of social evaluation, while those with low self-esteem may view others’ behaviors more
negatively or suspiciously. Thus, Self-esteem is a significant factor in how individuals assess the personality
traits of others, often leading to biased evaluations. In their work, Heider6 (1958) introduced the concept of
attribution theory, which explains how individuals make sense of others’ behaviors by attributing them to
internal (personality) or external (situational) factors. This theory has been extensively used to explore perceptual
differences in personality. The study suggests that when people make internal attributions for others’ actions
(e.g., perceiving someone as rude due to their personality), it can strain relationships and create
misunderstandings. Thus, Perceptual differences in personality often arise from attributional biases, which can
impact the quality of relationships. Mayer, Salovey, and Caruso8 (2004) proposed that emotional intelligence
(EI) helps individuals manage their perceptions of others and navigate perceptual differences effectively. Those
with high EI are better at recognizing and interpreting the emotions and intentions behind others’ behaviors,
reducing misunderstandings in the perception of personality traits. So, Emotional intelligence mitigates the
impact of perceptual differences by enhancing empathy and understanding in interpersonal interactions. Research
by John and Srivastava7 (1999) explores how the Big Five personality traits (extraversion, agreeableness,
conscientiousness, neuroticism, and openness) are perceived by others. They highlight that individuals tend to
perceive others’ behaviors through the lens of these broad traits, leading to predictable judgments about
personality. However, contextual factors such as mood or personal biases can distort these perceptions.
Therefore, The Big Five traits provide a useful framework for understanding personality perception, though
external factors still influence how traits are assessed. A study by Eagly and Wood2 (1999) examines how
gender influences the perception of personality traits. They argue that societal expectations and gender norms
shape how personality traits like aggressiveness, nurturance, and empathy are perceived. For example,
assertiveness is often seen as a positive trait in men but may be viewed negatively in women. Thus, Gender
norms play a crucial role in how individuals perceive and evaluate personality traits, leading to biased judgments.
A study by Sullivan10 (1953) investigated how feedback from others shapes perceptions of personality. The
research emphasizes the importance of external evaluations in reinforcing or challenging one’s self-concept.
Positive feedback can enhance perceptions of traits like conscientiousness and empathy, while negative feedback
may distort perceptions of traits such as neuroticism or introversion. Thus, Feedback from others is essential
in shaping how individuals perceive both their own and others’ personality traits. Research by Funder and
Colvin5 (1991) explores how environmental and situational factors influence the perception of personality
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traits. For example, the context in which a person behaves—such as a work environment versus a social
setting—can lead to different perceptions of their traits. A highly extraverted person might be perceived as
approachable in social settings but as overbearing in a formal, professional context. So, Contextual cues
strongly influence how personality traits are perceived and interpreted. A study by Fiske et al.3 (2002)
investigates how stereotypes shape the perception of personality traits. People often rely on stereotypes (e.g.,
assuming that women are more nurturing or that older people are more conscientious) to make quick judgments
about others’ personalities. These stereotypes can result in inaccurate and unfair assessments of individuals.
So, Stereotypes distort personality perception by causing individuals to make assumptions based on group
characteristics rather than individual behaviors. According to the work of Rogers9 (1961), self-perception
plays a vital role in the development of personality traits. How individuals perceive their own traits influences
their self-concept and how they present themselves to others. This study highlights the recursive relationship
between self-perception and others’ perceptions, suggesting that what we think about ourselves is often
reflected in how others perceive us. So, Self-perception influences both personal identity and the way others
perceive one’s personality, creating a feedback loop that shapes personality development.

These studies collectively illustrate that perceptual differences in the context of personality traits arise
from cognitive biases, cultural norms, social expectations, and situational factors. Understanding these
mechanisms is essential for improving interpersonal relationships, reducing misunderstandings, and fostering
empathy and cooperation in diverse social settings. Perceptual defense has not been studied in context of self-
concept, emotional stability and responsibility in Patna (Bihar). Hence, the study.

Objectives
(i) It was intended to compare the high and low self-concept groups of subjects in terms of perceptual

defense.
(ii) It was intended to compare high and low emotional stability groups of respondents in terms of perceptual

defense.
(iii) It was intended to compare the high and low responsibility groups of subjects in terms of perceptual

defense.
(iv) To examine the relationship among self-concept, emotional stability and responsibility.

Hypotheses
1. It is likely that low self-concept group subjects would show higher threshold in perceiving the taboo

words as compared to their counterpart group.
2. It is likely that high emotional stability group of subjects would show higher threshold in perceiving the

taboo words as compared to their counterpart group.
3. It is likely that low responsibility group of subjects would show higher threshold in perceiving the taboo

words as compared to their counterpart group.
4. It is likely that self-concept, emotional stability and responsibility would be found significantly correlated.

Method of study
Sample

The study was conducted on 150 subject selected on the basis of purpsive sampling method. They
were selected from among 250 subjects. They were equal in respect of high and low groups in respect of self-
concept, emotional stability and responsibility. High and low groups were determined using P

40
 and P

60

responsibility. The high group on a variable was formed with the subjects belonging to above P
60

 on that
variable and between P

40
 and P

60
 on remaining variables similarly, low group was formed with the subjects

scoring P
40

 and below and between P
40

 and P
40

 on remaining variable. In this way six separate groups
(N=25) were formed.
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Tools Used
1. A PDS was used to seek the necessary information about the subjects.

2. Mohsin’s Self-concept Scale was used to measure self-concept of the subjects.
3. SDPI was used to measure emotional stability and responsibility of the subjects.

4. Nonsense program (10 taboo + 10 neutral) were used as materials.

Procedure
Ten neutral words and ten taboo words were used as material for experiment. The threshold for each

of the neutral and taboo words were measured in terms of milli seconds with the help of tachistoscope. Their
recognition times were treated as raw scores obtained by the groups.

Results and Interpretations
Table 01: Comparison between high and low self-concept groups of subjects in terms of their perceptual

defense

The results displayed by table-01 revealed the dominance of low self-concept group of subjects
(Mean=290.49) over high self-concept group of subjects (Mean=274.88) in recognition of threshold of
taboo words. The means differed significantly (t=6.50; df=48; P<.01). This finding might be interpreted on
the ground that low self-concept group of subjects show more inhibition and resistance towards any kind of
change including the recognition of taboo words. Adolescents with low self-concept often show more inhibition
and resistance toward recognizing taboo words because they tend to be more self-conscious, anxious about
social judgment, and unsure of their identity. This heightened sensitivity leads them to avoid or suppress
attention to socially inappropriate or emotionally charged stimuli, such as taboo words. Their discomfort with
ambiguity and fear of negative evaluation contributes to a higher degree of perceptual difference, reflecting
psychological defense mechanisms like denial or repression.

Table 02: Comparison between high and low emotional stability groups of subjects in terms of their
perceptual defense

The results displayed by table-02 clearly revealed the dominance of low emotional stability group
(Mean=289.16) over high emotional stability group (Mean=274.42). The

t-ratio showing the significance of difference between the means was found significant (t=5.80; df=48;
P<.01). This finding might be interpreted on the ground that low emotional stability group of subjects show
more resistance and inhibition in recognition of taboo words as compared to their counterparts. Adolescents
with low emotional stability show more inhibition and resistance toward recognizing taboo words because
they are more prone to anxiety, emotional reactivity, and discomfort with socially sensitive content. Their
heightened emotional vulnerability leads to avoidance of stimuli that may provoke stress or inner conflict. As
a result, they exhibit greater perceptual differences, using psychological defenses like repression or denial to
protect themselves from emotional disturbance triggered by taboo language.

Variables Groups N Mean SD t-value df P
Low 25 290.49 8.43

Self-concept 6.50 48 <.01
High 25 274.88 8.56

Variables Groups N Mean SD t-value df P
Low 25 289.16 9.11

Emotional Stability 5.80 48 <.01
High 25 274.42 8.85
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Table 03: Comparison between high and low responsibility group of subjects in terms of their perceptual
defense

The results displayed by tables-03 clearly revealed that responsibility has significant influence on
perceptual defense. The low responsibility group of subjects (Mean=288.36) showed more perceptual defense
them high responsibility group of subjects (Mean= 270.48) and the difference of means was found significant
(t=6.65; df =48; P<.01). The more perceptual defense on the part of low responsibility group of subjects
might be interpreted on the ground of greater inhibition towards the taboo words than neutral words due to
their shyness and other social restrictions and problems on the part of low responsibility group of subjects.
Adolescents with low responsibility show more inhibition and resistance toward recognizing taboo words
because they often lack accountability, self-discipline, and maturity in handling socially sensitive content. This
reduced sense of responsibility may lead them to avoid or ignore stimuli perceived as inappropriate or
controversial, reflecting a defensive or evasive cognitive style. Consequently, they exhibit a higher degree of
perceptual difference, as they struggle to engage with content that challenges social norms or demands moral
judgment.

Table 04: r-showing the correlation among self-concept, emotional stability and responsibility

The results displayed by table-04 clearly revealed the significant positive correlation between self-
concept Vs emotional stability (r = 0.457; df = 48; P<.01), Self-concept Vs responsibility (r = 0.439; df =
48; P<.01) and between emotional stability Vs responsibility (r = 0.458; df = 48; P<.01). These findings are
very much consistent with the findings of table-01, 02 and 03 respectively. Self-concept, emotional stability,
and responsibility are positively and significantly correlated because they are interrelated dimensions of
psychological maturity and personal development. A strong self-concept fosters confidence and clarity about
one’s identity, which enhances emotional stability by reducing inner conflict and anxiety. Emotionally stable
individuals are better at managing impulses and maintaining consistent behavior, which in turn strengthens their
sense of responsibility. Likewise, responsible behavior reinforces self-worth and emotional control, creating a
reinforcing cycle of psychological growth.

Conclusions
1. Subjects belonging to low self-concept showed more perceptual defense in terms of higher threshold

for taboo words as compared to high self-concept group of subjects.

2. Subjects belonging to low emotional stability showed more perceptual defense in terms of higher threshold
for taboo words as compared to high emotional stability group of subjects.

3. Subjects belonging to low responsibility showed more perceptual defense in terms of higher threshold
for taboo words as compared to their counterparts.

4. Self-concept, emotional stability and responsibility are significantly and positively correlated.

Variables Groups N Mean SD t-value df P
Low 25 288.36 9.72

Responsibility 6.65 48 <.01
High 25 270.48 9.29

N r df P
Self-concept Vs Emotional Stability 50 0.457 48 <.01
Self-concept Vs Responsibility 50 0.439 48 <.01
Emotional Stability Vs Responsibility 50 0.458 48 <.01
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