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Abstract

The present study was conducted on 120
femal e respondents of Patna town. Objectives: 1.
To compare adol escents of high and low emotional
ORIGINAL ARTICLE intelligence groups in terms of (i) need for
achieverment, (ii) level of aspiration, (iii) risk taking
and (iv) sense of security. 2. To examine the
relationship among need for achievement, level of
aspiration, risk taking and sense of security.
Hypotheses : (i) High and low emotional
intelligence groups of adolescents will differ
significantly in terms of used for achievement. (ii)
High and low emotional intelligence groups of

Author adolescentswill differ significantlyintermsof level

Dr. Rani Kumari of aspiration. (iii) High and low emotional

M.A. (Psychology), Ph.D intelligence groups of adolescents will differ

Clo Gorakh Nath Goswami significantly in terms of risk taking. (iv) High and
MO: New Paharpur, Police Colony low emotional intelligence groups of adolescents
PO.-Anisabad, will differ significantlyintermsof sense of security.

Patna, Bihar, INDIA (v) There will be significant correlation among

need for achievement, level of aspiration, risk
taking and sense of security respectively. For the

purpose Mangal’s EIS, Chaubey’s Non Risk Taking Scale, Mukherjee’s SCT, Singh’s Level of Aspiration
Scale and Singh’s Hindi version of Maslow’s Security/ Insecurity Scale were employed to measure
emotional intelligence, need for achievement; level of aspiration, risk-taking and security/ insecurity
of respondents all undertaken in the study. Besides these, a PDSwas employed to get other necessary
information relating to the respondents. The data were obtained as per the direction of the manuals
concerned and analysed using t-test. The results confirmed the hypotheses. It was found that high
emotional intelligence group of female respondents showed dominance over their counterparts in
terms of need structure dimensions. Further, need structure dimensions were found significantly and
positively correlated. Thus, need structure is function of emotional intelligence.
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I ntroduction

Emotiona intelligence (El), often referred to asemotional quotient (EQ), istheability to recognize,
understand, manage, andinfluenceemoationsin onesalf and others. Unliketraditiond intelligence, which primarily
measures cognitiveabilities, emotiond intelligence emphas zesthe understanding and regul ation of emotions.
It hasbecomeavita concept in both personad devel opment and professiona settings, with research showing
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that peoplewith high emotional intelligencetend to experience better interpersona relationships, enhanced
leadersnip abilities, and greater successin their careers. Understanding emotional intelligenceiscrucia for
navigating the complexitiesof modern life, especially as society increasi ngly recognizesthe significance of
emotiond well-being and socid connection.

Theconcept of emotiond intelligencefirst gained prominencein the mid-1990s, thanksto psychol ogist
Daniel Goleman’s groundbreaking work. Goleman expanded upon earlier studies by researchers such as
Peter Salovey and John Mayer, who initially developed the EI model. Goleman’s 1995 book, Emotional
Intelligence: Why It Can Matter More Than 1Q, brought the concept to theforefront of both academic and
popular discourse. According to Goleman, emotional intelligence consists of five key components: self-
awareness, salf-regulation, motivation, empathy, and socia skills. These components collectively shape how
individuasnavigatetheir emotionsand interact with others:

1. Sdf-Awareness Thefoundation of emotiond intelligenceliesintheability to recognizeand understand
one’s own emotions. Self-awareness involves not only identifying emotions as they occur but also
understanding their impact on thoughts, behaviors, and decision-making. Peoplewho are self-aware
tend to be morein tunewith their feelings, allowing them to respond thoughtfully rather than react
impulsively. Self-awareness also includes an understanding of one’s strengths and weaknesses, which
canfoster agreater sense of personal growth and confidence.

2. Sdf-Regulation: Onceindividudsareaware of their emotions, the next step isto managethem. Sdlf-
regulation involves the ability to control one’s emotional responses, particularly in challenging situations.
Thisincludesbeing ableto remain cam under pressure, not alowing negative emotions such asanger
or frustration to dictate behavior, and staying adaptablein theface of change. Self-regulation helps
individualsmaintain emotiona balance and avoid knee-jerk reactionsthat could lead to regrettable
outcomes.

3. Mativation: Mativation, inthecontext of emotiond intelligence, refersto the ability to harnessemotions
to pursue goalswith energy and persistence. It goes beyond external rewards or recognitionandis
deeply rooted in intrinsic motivation theinterna driveto achievefor the sake of personal growth or
satisfaction. High emotiond intdligenceindividudsaretypicaly optimidic, evenintheface of setbacks,
and aredriven by asense of purposeand passionfor their goals.

4. Empathy: Empathy istheability to understand and share thefeglings of others. It involvesnot just
recognizing emotional cuesbut also connecting with others on adeeper emotional level. Empathy
allows individuals to build trust and strengthen relationships, as they can accurately interpret others’
emotiona statesand respond appropriately. In socid settings, empathy isacrucia skill for resolving
conflicts, offering support, and fostering collaborative environments.

5. Social SKills: Social skills, or interpersonal skills, refer to the ability to build and maintain healthy
rel ationshipswith others. Thiscomponent of emotiond intelligenceencompassesawiderangeof abilities,
including communication, conflict resol ution, teamwork, and leadership. Peoplewith srong socid skills
areadept at influencing others positively, collaborating effectively in groups, and leading teamswith
confidenceand integrity.

Theroleof emotiond intelligencein both persona and professional life cannot be overstated. Inthe
workplace, emotionally intelligent individual s often excel inleadership positions, asthey are ableto connect
withtheir teams, navigate challenging situations, and foster apositivework environment. They areskilledin
conflict resolution and can inspire othersto achieve collective goals. Moreover, high El isassociated with
better mental hedlth, asindividua swith high emotiond intelligence tend to cope moreeffectively with stress,
anxiety, and negative emotions.
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In persond relationships, emotional intelligenceisequaly vauable. Peoplewith high El tend to have
morefulfilling relationshipsbecausethey are better at understanding and responding to the emotional needs of
others. Whether inromanti c re ationships, friendships, or family dynamics, emotiond intdlligencefostersdeeper
connections and enhances communication, leading to greater harmony and understanding.

Overall, emaotional intelligenceisessential for personal growth and success. It enablesindividualsto
managether emotions, connect with others, and navigate complex socid environmentswith greater easeand
confidence. Astheworld continuesto evolve, emotiond intelligencewill remain akey factor in both individua
well-being and societal cohesion.

Review of Literature

Goleman, D.#(1995) introduced the concept of emotional intelligenceto the public and professional
domains, arguing that emotiona competencies such as self-awareness, empathy, and socid skillsareequaly
important as cognitive intelligence (IQ) in determining personal and professional success. Goleman’s framework,
whichincludessdf-awareness, sdlf-regulation, motivation, empathy, and socid skills, hasbeen widdy adopted
invariousfields, including education, psychology, and businessleadership. Salovey, P, & Mayer, J. D.°
(1990) laid thefoundationfor thetheoretica and empiricad exploration of El. They defined emationd intelligence
asaset of skillsthat enablesindividua sto processemotiond information accurately and effectively, particularly
indecison-making and socid interactions. Thisearly work formsthebasisfor most subsequent research on
El, framingit asan ability-based modd rather than apersonality trait. Bar-On, R.t (1997) contribution to the
field of El wasthe development of the Emotional Quotient Inventory (EQ-i), one of thefirst self-report
measures designed to assess emotional intelligence. Hismodel includesfivekey domains: intrapersond,
interpersonal, stress management, adaptability, and general mood. Bar-On’s work emphasizes the importance
of emotiond and socid functioning in overall well-being and success, and hisEQ-i hasbeen used in numerous
research studiesto measure El in both clinical and organizational settings. Mayer, J. D., Salovey, P, &
Caruso, D.” (2004) considered El asacognitive ability that involvesfour key areas. perceiving emotions,
using emotionsto facilitate thinking, understanding emotions, and managing emotions. Theauthorsarguethat
El isnot apersonality trait but rather aset of skillsthat can be developed and refined over time. Thiswork
solidified the ability-based perspective of El and presented evidence of its predictive power in areaslike
academic achievement and professiond performance. Cherniss, C.2 (2010) provided acomprehensveoverview
of emotiond intelligence, darifying itsdefinition, models, and applications. Heemphasizestheimportance of
El inleadership devel opment, organizational behavior, and persona well-being. Chernissalso exploresthe
challengesin measuring El and highlightstheimportance of El training programsin enhancing workplace
effectiveness, leadership, and interpersonal relationships. Mayer, J. D., & Salovey, P° (1997) refined the
ability-based model of El, with afocuson thetheoretical framework and empirical research supporting the
concept. Theauthors provideadetailed explanation of thefour branchesof emotiona intelligence, offeringa
foundation for future research and practica gpplications. This paper aso draws attention to the necessity of
measuring El inaway that reflectsits cognitive naturerather than self-reported personality traits. Goleman,
D.5(2001) focused on how El applies specifically to theworkpl ace. Thisbook highlightshow emotionally
intelligent organizations are better at fostering leadership, teamwork, and employee motivation. Goleman
emphas zestheimportanceof El inmanagersand leaders, arguing tha El skillssuch asempathy, salf-regulation,
and socid awarenesscan Sgnificantly improveorganizationd performanceand employeesatisfaction. Zeidner,
M., Matthews, G, & Roberts, R. D.™ (2004) eva uated theresearch on emotiond intelligencein theworkpl ace.
Theauthorsquestion someof themethodol ogi ca approaches used to assessEl and highlight the chdlengesin
establishing El asavalid predictor of job performance and leadership. They a so discussthelimitations of
self-report questionnaires, which are often used in El research, and call for more rigorous approachesin
assessing and applying emotional intelligencein organizational contexts. Petrides, K. V., & Furnham, A 8
(2001) investigated the construct validity of emotional intelligence, specifically focusngontrait El, which

December 2025to February 2026  www.amoghvarta.com mpact Factor 400
A Double-blind, Peer-reviewed & Referred, Quarterly, Multidiciplinary and SJIF (2025): 7.842
Bilingual Research Journal



Dr. Rani Kumari

ISSN : 2583-3189 (E), 2583-0775 (P) AMOGHVARTA Page No. 398 - 405

Year-05, Volume-05, |ssue-03

refersto emotiona self-perceptionsand behavioral tendenciesrelated to emotiona functioning. The study
providesempirical evidence supporting thevalidity of trait El asdistinct from persondity traitsand cognitive
intelligence, offering new insghtsinto theroleof emotiona functioninginindividua differences. Schutte, N. S,
Malouff, J. M., Hall, L. E., Haggerty, D. J., Cooper, J. T., & Golden, C. J.2° (1998) devel oped one of the
most widely used self-report measures of El, the Schutte Emotional Intelligence Scale (SEIS). The paper
providesvdidationfor the SEIS and exploresitsre ationship with menta hedlth, job performance, and socia
functioning. Thisscalehasbeen usedinavariety of studiesto assesstheimpact of El onvariouslifeoutcomes
andisan essentid tool for El research. Boyatzis, R. E., Goleman, D., & Rhee, K.2(2000) introduced the
Emotiona Competence Inventory (ECI), atool used to assessthe emotional competenciesthat underpin EI.
The authors examine the relationship between emotional competencies and leadership effectiveness,
demonstrating that certain competencies—such as emotional self-awareness, self-regulation, and empathy—
areessential for leadership success. Thiswork aso explorestheimplicationsof El for persond and professiond
development and itsroleinimproving interpersond interactionswithin organizations.

Thesestudieshighlight the evol ution of emotiona intelligence asaconcept and underscoreitsrelevance
indiverseareas such asleadership, mental health, interpersonal relationships, and organizational behavior.
Emotional intelligence continuesto be an areaof intense research, with ongoing effortsto refine models,
improve measurement tool s, and explore practical applicationsacrossvariousdomains. Theliterature shows
that El isnot just aninnatetrait but aset of skillsthat can be devel oped and applied to enhance persona and
professiond life. It isclear that emotional intelligence has not been studied as predictor of need structure
dimension among adol escentsespecially in context of Patna, Bihar. Hence, the study iswarranted.

Objectives
1. Tocompareadolescentsof highandlow emationd intdligencegroupsintermsof (i) need for achievement,
(i) level of aspiration, (iii) risk taking and (iv) senseof security.
2.  Toexaminetherelationship among need for achievement, level of aspiration, risk taking and sense of

Security.
Hypotheses
(1) Highandlow emotional intelligencegroupsof adolescentswill differ significantly intermsof need for
achievement.
() Highandlow emotiond intelligencegroupsof adolescentswill differ significantly intermsof level of
aspiraion.

(i)  Highandlow emotiond intelligencegroupsof adolescentswill differ sgnificantly intermsof risk taking.

(iv) Highandlow emational intelligencegroupsof adolescentswill differ significantly intermsof senseof
Security.

(v) Therewill besignificant correl aion among need for achievement, leve of aspiration, risk taking and
sense of security respectively.

Method of Sudy
SampleUsed

The study was conducted on 120 femal e adol escents based on incidental -cum purposive sample. They
were sel ected from among he students of Patna. Other than therequired condition they werematched so far
aspracticable.

Research Tools

() Emoationd Intdligencelnventory by Mangd S.K. and Manga wasused to measureemotiond intelligence
of therespondents.
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(i)  Achievement Motive Scale by Mukharjee was used for measuring need for achievement of the
respondents.

(i)  Level of Agpiration Scaleby Singhwasused to measurelevel and aspiration of the respondents.
(iv)  Non-Risk Taking Scale by Chaubey was used for measuring therisk-taking trait of the respondents.

(v)  Security/Insecurity Scaleby Shanti Singh was used to measurethe sense of Security/Insecurity of the
respondents.

(vi) A PDSwasemployed ontherespondentsto get the necessary informati onsrel ating to the respondents.

Procedure

Emotional Intelligence Scalea ong with PDS were empl oyed on the respondents and equal number
(N=60) of respondentsin respect of high and low emational intelligencewere sal ected using median value of
the score obtained. Thereafter remaining scal es were employed on the same two groups and datawere
recorded as per the direction of the manuals concerned. The obtained dataweretreated using t-test.

Results and Interpretations

Table01: t-value showing acomparison between respondents of high and low emotional intelligence
groupsintermsof need for achievement measure

Variable | Groups | N | Mean | SD | t-value | df P
Emotional High 60 | 39.55 | 523
intelligence | Low | 60 | 32.84 | 486 | 'or | 118 <01

Table-01 showsthe compari son between high and low emotional intelligence (EI) groupson need for
achievement. The mean score of respondentswith high emotional intelligence (M = 39.55, SD =5.23) is
substantially higher than that of respondentswith low emotiona intelligence (M =32.84, SD =4.86). The
obtained t-value=7.01 with 118 degreesof freedomisstatistically significant at the .01 level. Thisindicates
asignificant differencein need for achievement between high and low El groups. Thefindings suggest that
individual swith higher emotiona intelligence possessstronger achievement motivation than thosewith lower
emotiond intelligence. Hence, thenull hypothesisisreected. Adolescentswith highemotiona inteligence (EI)
exce inneedfor achievement becausethey possess strong sl f-awareness, motivation, and emotiond regulation
skillsthat drive goal-oriented behavior. They can manage frustration, stay focused, and persist through
challenges—traits essential for high achievement. Their ability to empathize and build positive relationships
a sofosterscollaborative success. In contrast, those with low emotional intelligence often strugglewith self-
control and motivation, limiting their driveto achieve,

Table 02: t-value showing acomparison between respondents of high and low emotional intelligence
groupsintermsof leve of aspiration
Variable | Groups | N | Mean | SD | t-value | df P
Emotional High 60 | 26.84 | 501
Intelligence | Low | 60 | 19.35 | 498 | °22 | 118 <01

Table-02 presentsthecomparison of leve of aspiration between respondentswith highand low emotiona
intelligence. The mean score of thehigh EI group (M =26.84, SD =5.01) isconsiderably higher than the
mean scoreof thelow EI group (M =19.35, SD =4.98). The calcul ated t-value of 8.22 with 118 degrees of
freedomissignificant at the.01level. Thisresult clearly demonstratesthat repondentswith higher emotional
intelligence havesignificantly higher levelsof aspiration compared to those with lower emotiond intelligence.
Therefore, thenull hypothesisisre ected. Adolescentswith high emotionad intelligence (EI) excedl inleve of
aspiration becausethey possessgreater self-awareness, self-confidence, and motivation, which enablethem
to set higher yet realistic goas. Their ability to regul ate emotions hel psthem handl e setbacks constructively,
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whileempathy and optimism boost their belief in future success. In contrast, thosewith low El oftenlack goal
clarity and emotional control, leading to lower ambition and fear of failure, which suppressaspiration levels.
Table 03: t-ratio showing acomparison between respondents of high and low emotiona intelligence
groupsintermsof risk taking

Variable | Groups | N | Mean | SD | t-value | df P
Emotional High | 60 | 49.85 | 4.57
Intelligence | Low | 60 | 4227 | 464 | 201 | 118 <01

Table-03 showsthe comparison between high and low emotiond intelligence groupson thevariable of
risk-taking. The high EI group obtained ahigher mean score(M =49.85, SD = 4.57) thanthelow EI group
(M =42.27, SD = 4.64). Theobtained t-value = 9.01 with 118 degrees of freedomisstatisticdly significant
at the.Olleve. Thisfinding suggeststhat i ndividual swith high emotional intelligence display greater risk-
taking behavior compared toindividudswith low emotiona intelligence. Hence, thenull hypothesisisrejected.
Adolescentswith highemotiond intelligence (El) excd inrisk-taking becausethey canassessstuationslogicaly
whilemanaging fear and anxiety effectively. Their strong self-awarenessand confidence allow them to take
cdculated riskswithout impulsivity. They dso handlefalure constructively, viewing it asalearning experience.
In contrast, low El individualsmay avoid risksdueto fear, poor emotional regulation, or lack of self-belief,
whichlimitstheir willingnessto step outsidetheir comfort zones.

Table 04: t-ratio showing acomparison between respondents of high and low emotiona intelligence
groupsintermsof senseof security

Variable | Groups | N | Mean | SD | t-value | df P
Emotional High 60 | 45.76 | 4.88
Intelligence | Low | 60 | 3893 | 493 | ° |118] <01

Table-04 presentsacomparison between high andlow emotiona intelligencegroupsintermsof sense
of security. The mean score of the high EI group (M = 45.76, SD =4.88) ishigher than that of thelow EI
group (M =38.93, SD =4.93). The obtained t-va ue=7.66 with 118 degrees of freedom shows significance
a the.Olleve. Thisindicatesasgnificant differencein senseof security, suggesting that individua swith higher
emotiond intelligenceexperienceagreater senseof psychologica security thanindividudswithlower emotiona
intelligence. Thus, thenull hypothesisisre ected. Adolescentswith high emotiona intelligence (El) excdl in
senseof security because they possessstrong sel f-awareness, emotional regulation, and interpersona skills,
whichfoster inner stability and confidence. They can effectively manage stress, resol ve conflicts, and build
supportivereationships, al of which contributeto asecure salf-image. In contrast, adolescentswith low El
often experienceemotiond volatility, poor coping mechanisms, and socid difficulties, which underminetheir
overal senseof security.

Table05: Pearson ‘r’ showing co-efficient of correlation among need structure dimensions

Variables N r df P

NA VsLA 120 | 0.672 118 <.01
NA VsSRT 120 0.695 118 | <01
NA VsSS 120 0.669 118 | <.01
LA VsSRT 120 0.682 118 | <01
LA VsSS 120 0.659 118 | <01
RT VsSS 120 0.672 118 | <01

NA— Need for Achievement
LA— Level of Aspiration

RT —Risk Taking

SS — Sense of Security
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Table-05 presentsthe Pearson correlation coefficientsamong the four dimensionsof need structure,
namely Need for Achievement (NA), Leved of Aspiration (LA), Risk Taking (RT), and Sense of Security (SS)
for atotd sampleof 120 respondents. Theresultsreved that Need for Achievementispositively and Sgnificantly
correlated with Level of Aspiration (r =0.672, p <.01), Risk Taking (r = 0.695, p < .01), and Sense of
Security (r =0.669, p<.01). Level of Aspiration showsasignificant positiverel ationship with Risk Taking (r
=0.682, p <.01) and Sense of Security (r =0.659, p <.01). Risk Taking also has asignificant positive
correlation with Sense of Security (r =0.672, p<.01). Thesefindingsindicatethat al dimensionsof need
sructureare positively interrelaed, and anincreasein onedimens onisassod ated with corresponding increases
intheothers.

Conclusions

(1) Highemotiond intelligenceisconduciveto high need for achievement among adol escents.

(2) Adolescentswith high emotional intelligence possesshigh level of aspiration and vice-versa.
(3) Highemotiond intdligenceleadshigh risk taking motivationa traitsamong fema eadol escents.

(4) Adolescentsrespondent bel onging to high emotiona intelligence group possess high sense of security
motivationd trait.

(5) Needstructuredimensionsnamely need for achievement, level of aspiration, risk taking and sense of
security dl aresignificantly and positively corrated.
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