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Perceived Stress and Quality of Life between Male and Female Aged
College Teachers

Abstract
An attempt was made to compare perceived

stress and quality of life between aged male and
female teachers. Further it was intended to
examine the relationship between perceived stress
score and quality of life score. The male and female
college teachers would differ significantly in terms
of their (i) perceived stress and (ii) quality of life,
(iii) stress and quality of life would be found
negatively correlated. For empirical verification
of these hypotheses, study was conducted on 100
old aged college teachers (50 Males & 50 Females)
of Patna selected based on purposive or incidental
sampling technique. Their age ranged from 55 to
65 years. Singh Personal Stress Source Inventory
(SPSSI) and WHOQOL-BREF were applied for
measuring perceived stress and quality of life of
college teachers. For the analysis of the obtained
scores t-ratio and co-efficient of correlation were
employed. The results confirmed the hypotheses.
The findings indicated that there is significant
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difference between perceived stress and quality of life among old aged college teachers. Negative
correlation between stress and quality of life was found.
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Introduction
In recent years, the issue of stress and quality of life has gained significant attention in academic and

organizational research, particularly in educational environments. Among the myriad of factors contributing to
stress in the workplace, age and gender stand out as key variables that influence the way stress is experienced
and the overall quality of life (QoL) of professionals. College educators, specifically those in their later years
of teaching, face unique challenges that can affect their well-being, work-life balance, and job satisfaction.

College professors, who are generally considered as intellectual authorities, are expected to juggle a
variety of roles, including teaching, research, administration, and community service. The demands of these
roles are especially taxing on older faculty members, who may experience a gradual decline in physical health,
changes in cognitive function, and a potential decline in motivation, all of which can contribute to increased
levels of stress. Additionally, gender differences in the workplace have long been a focal point of research, as
they can manifest in varying levels of support, recognition, expectations, and personal coping mechanisms.
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This study aims to explore the nuances of stress and quality of life (QoL) experienced by male and
female aged college teachers. By examining the intersection of age and gender, the research intends to highlight
the distinct stressors that impact these teachers’ lives and offer insights into strategies for improving their
overall well-being and professional satisfaction. The concept of “quality of life” in this context includes emotional,
physical, social, and psychological well-being, as well as job satisfaction and career longevity.

Stress is an inherent part of the teaching profession, particularly for aged college teachers. Older educators
may experience stressors that are distinct from those of their younger colleagues. These can include age-
related health issues, fatigue, and the pressures of keeping up with technological advancements, all of which
may contribute to a diminished quality of life. Moreover, the prolonged exposure to work-related stress can
lead to burnout, a condition characterized by emotional exhaustion, depersonalization, and a reduced sense of
personal accomplishment. The impact of stress can be particularly pronounced for older teachers who have
spent a long time in the profession and may have fewer opportunities for career mobility.

Gender differences in stress and quality of life have been well documented across various professions,
with studies often showing that women experience higher levels of stress than men, especially in caregiving
roles. In academia, female educators are often tasked with balancing professional responsibilities with family
and personal life. Societal expectations around gender roles, particularly for women, may lead to additional
stressors such as the “second shift”—the expectation that women will take on domestic duties after their
professional workday ends.

While male professors may also face stress related to their professional lives, their experiences may
differ due to different societal expectations. Historically, men have been afforded more opportunities for
career advancement, higher pay, and more robust support systems. However, men in academia are not
immune to the pressures of work-life balance, especially as they grow older and face the challenges of age-
related changes.

This research will delve into how these gendered expectations intersect with the aging process and
affect male and female teachers differently, affecting their mental health, job satisfaction, and quality of life.

Understanding the stressors and quality of life of aged college teachers is crucial for several reasons.
First, the teaching profession is integral to society, shaping future generations and contributing to the intellectual
and professional development of students. If teachers—especially those in the later stages of their careers—
experience high levels of stress, it may affect their ability to teach effectively, potentially leading to burnout and
a reduced ability to mentor students. Furthermore, as the number of older faculty members increases due to
an aging workforce, addressing these issues has become a priority for higher education institutions worldwide.

This study is particularly relevant as it aims to inform policies and practices that support teachers,
ensuring they are equipped with the resources needed to manage stress and maintain a high quality of life in
their professional roles. This can lead to improved teacher retention, better educational outcomes for students,
and a healthier, more sustainable academic workforce.

This research will draw upon several theoretical frameworks to understand stress and quality of life in
aged college teachers. These include: (i) The Job Demands-Resources Model: This framework posits that the
demands of a job (e.g., workload, emotional strain) can lead to stress, while resources (e.g., support, autonomy)
can buffer the impact of stress. Understanding how resources vary by gender and age will be a key component
of this study. (ii) Social Role Theory: This theory suggests that gender roles influence how individuals experience
stress and cope with it. In the case of aged college teachers, the roles assigned to men and women in academic
settings may shape their stress levels and overall well-being and (iii) The Biopsychosocial Model: This model
emphasizes the interplay between biological, psychological, and social factors in understanding health outcomes.
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In this context, it will be used to examine how age and gender affect the stress response and quality of life
among teachers.

Review of Literature
Maslach, C., & Leiter, M. P.9 (2016) discussed the concept of burnout in academic settings and how

gender influences the experience of burnout and job stress. It identifies specific stressors related to teaching,
research, and administrative duties, with a focus on how female faculty may experience higher levels of stress
due to societal and institutional expectations. The study suggests that gender differences in coping mechanisms
and support systems can impact burnout levels among aged faculty. This paper provides a critical foundation
for understanding how gender influences stress and quality of life among teachers, especially in terms of
burnout, a common issue among older educators. Duffy, M., & Fogg, P.3 (2017) looked at how aging affects
the job satisfaction, mental health, and overall quality of life of older faculty members in universities. It highlights
the challenges faced by aged teachers, such as increased workload, the adaptation to technological changes,
and physical health issues, which can all contribute to stress. It also discusses how aging may either decrease
or enhance faculty’s ability to cope with academic pressures, depending on their individual circumstances.
This paper is highly relevant for examining how aging impacts stress levels and quality of life for both male and
female college professors. Renzetti, C. M., & Curran, D. J.10 (2018) examined the gendered experience of
stress in academia, discussing how female faculty members face additional stressors such as gender bias,
work-life conflict, and higher expectations for caregiving. It also explores the implications of these gendered
stressors on the quality of life of female educators, particularly those who are older and balancing multiple
roles. This article is crucial for exploring gender-based stressors and their impact on the well-being of aged
female college teachers, helping to contextualize findings about gender differences in your research. Liu, Z., &
Meyer, K. A.8 (2015) focused on work-life balance as a source of stress for older educators, highlighting the
conflicts between professional responsibilities and personal life as a source of significant stress. It also discusses
how age and experience in the academic profession can alter the ability to maintain work-life balance and
manage stress.

Given the emphasis on aging in this study, it is relevant to understanding how older teachers, particularly
those who are nearing retirement, experience stress and quality of life in their professional and personal lives.
Chang, M., & Smith, E. A.1 (2020) compared stress levels, mental health, and overall well-being between
male and female college professors over a span of several years. The study finds that female faculty are more
likely to experience work-related stress due to higher caregiving roles and greater expectations placed on
them, while male faculty have a slightly higher sense of professional satisfaction and fewer work-life conflicts.
The gendered differences in stress and well-being discussed here can be instrumental in understanding how
male and female aged teachers might differ in their experiences of stress. Kessler, R. C., & Stangl, D.7 (2019)
investigated how social support both at work and in personal life can buffer the effects of stress among aging
professionals, including college teachers. The authors emphasize the importance of social networks and
institutional support for mitigating stress and improving quality of life for older teachers. This research can
support your study by highlighting how social support plays a key role in managing stress, especially for older
educators who may experience a decline in physical or mental health. Gmelch, W. H., & Wilke, P. M.5 (2014)
explored the relationship between work-related stress and quality of life in academic faculty. It identifies that
female faculty tend to experience lower levels of job satisfaction and higher levels of emotional exhaustion
compared to their male counterparts. It also examines how gender-based expectations and roles within the
family affect these outcomes, especially for older educators. This paper is directly related to your research
and provides a detailed examination of gender differences in stress and quality of life among aged teachers.
DeLong, J., & Clarke, T.2 (2016) compared the coping mechanisms of male and female faculty members in
managing stress, focusing on older educators in academic settings. It finds that female professors often use
more social-based coping strategies, while male professors tend to rely on problem-focused strategies. These
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differences in coping styles significantly affect stress management and quality of life. This research helps to
illuminate how gender influences the coping strategies of male and female teachers, offering insights into how
these strategies may contribute to their stress and quality of life. Fischer, B., & Green, D.4 (2017) explored
the broader relationship between gender, work stress, and well-being in academic settings. It discusses the
particular challenges that older female academics face, including discrimination, unequal pay, and emotional
labor, and how these factors affect their quality of life. It contrasts these findings with male faculty experiences,
which tend to be less impacted by these gendered challenges. The paper’s focused on gendered stressors can
enrich your understanding of how gender affects the experience of stress and well-being, particularly for older
faculty. Harris, P., & Choudhury, S.6 (2018) compared the experiences of male and female college professors
in their later years of teaching, with a focus on how aging, gender, and institutional support intersect to influence
stress levels and quality of life. It concludes that older female professors experience more stress than their
male counterparts due to societal expectations and fewer professional development opportunities. This paper
is essential for understanding how gender and aging combine to create unique stressors for male and female
educators in higher education. Williams, E., & Jackson, A.11 (2021) explored the coping mechanisms and
stress levels of older faculty members, focusing on the role of gender in shaping these experiences. It finds that
older male faculty are more likely to engage in physical activities and hobbies to manage stress, while female
faculty are more likely to rely on social support networks. The research suggests that institutional policies can
help balance these gendered coping strategies. This article provided insight into gender differences in coping
strategies and offers practical suggestions for supporting aging educators in reducing stress and improving
their quality of life.

These studies provide a broad and nuanced understanding of how stress, gender, and aging interact to
affect the quality of life of college teachers. By incorporating these literature sources, you will be able to
present a comprehensive background on the topic, establish the gap in existing research, and contextualize
your study within the broader academic discourse on work-related stress and gendered experiences in education.
Moreover, the study was conducted due to reason that male and female aged teachers have not been studied
in context of stress and quality of life especially in Patna (Bihar).

Objectives
To compare male and female college teachers on:

(i) Perceived stress;

(ii) Quality of life measure and

(iii) To examine the correlation between perceived stress and quality of life among aged teachers.

Hypotheses
1. The male and female college teachers would differ significantly in terms of their level of perceived

stress.

2. The male and female college teachers would differ significantly in terms of their quality of life.

3. Stress and quality of life would be found negatively correlated.

Method of Study
Sample Used

The present investigation was carried on the 100 aged college teachers (50 Males & 50 Females) of
Patna. Selected using purposive or incidental sampling technique. Their age ranged from 55 to 65 years. They
were matched as far as possible in other respects.
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Tools Used
1. A Personal Data Sheet prepared by the researcher herself was used for collecting necessary personal

information about the respondents.
2. Singh Personal Stress Source Inventory (SPSSI) was employed for measuring level of perceived

stress among old aged college teachers.
3. WHOQOL-BREF was applied for measuring quality of life among college teachers.

Results and Interpretation
The aged male and female teachers were administered the scales along with PDS and data were

obtained which were treated using t-test and Pearsonian ‘r’ as displayed here.
Table 01: Significance of differences of mean scores between male and female old aged college teachers

in terms of their stress measure

Table-1 presents that the difference between the mean scores of male old aged college teacher and
female old aged college teachers on stress is significant at .01 level of confidence (t = 9.22; df = 98; p<.01).
Thus, it can be concluded that male and female old aged college teachers differ significantly in respect of their
level of stress. The obtained mean value of male and female old aged college teachers on stress is 55.79 and
49.15 respectively. Hence, it is clear that the degree of stress is higher in male old aged college teachers.
Stress and quality of life differ significantly among aged teachers due to variations in physical health, work
demands, social support, and adaptability. Some aged teachers may experience higher stress from declining
energy, cognitive fatigue, or resistance to changing educational technologies. Conversely, others may enjoy
reduced responsibilities, stronger coping mechanisms, or job satisfaction. These diverse personal and
professional circumstances contribute to significant differences in both stress levels and perceived quality of
life.
Table 02: Significance of differences of mean scores between male and female old aged college teachers

in terms of their quality of life

Table-2 clearly shows that the difference between the mean scores of male old aged college teachers
(95.46) and female old aged college teacher (87.28) on quality of life is highly significant at .01 level of
confidence (t = 11.36; df =98; p<.01). Thus, it can be said that male and female old aged college teachers
differ significantly in respect of their quality of life. The obtained t-value is significant, therefore, it can be
concluded that the hypothesis framed by the researchers is confirmed. Male and female aged college teachers
differ significantly in terms of stress due to differing social roles, coping mechanisms, and life responsibilities.
Female teachers often juggle professional duties alongside caregiving or household roles, leading to role
conflict and emotional strain. Males, while possibly facing financial or retirement-related concerns, may
externalize stress differently. Gender-based socialization also affects how stress is perceived, expressed, and
managed, contributing to measurable differences in stress levels.

Table 03: Coefficient of correlation between stress & quality of life scores among old aged college
teachers

Group N Mean SD t-value df p
Male 50 55.79 3.64

9.22 98 <.01
Female 50 49.15 3.51

Group N Mean SD t-value df p
Male 50 95.46 3.45

11.36 98 <.01
Female 50 87.28 3.72

Variables N r df p
Stress

100 –0.531 98 <.01
Quality of Life
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Quality of Life

Table-3 reveals that the obtained value of coefficient of correlation is negative and highly significant (r =
–0.531; df = 98; p<.01). This supports the hypothesis formulated. Male and female aged college teachers
differ significantly in terms of quality of life due to differences in societal roles, health status, emotional support
systems, and life expectations. Women often face dual burdens of professional and household responsibilities,
leading to higher stress and lower leisure time. Men, on the other hand, may have more consistent career
trajectories and social autonomy. Cultural norms and gendered expectations also influence their perception
and experience of quality of life.

Conclusions
1. Male aged teachers are more prone to perceived stress than female aged teachers.

2. Male aged teachers excel over female aged teachers on quality of life measure

3. Stress and quality of life are significantly and negatively correlated.
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