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Abstract

An attempt was made to compare perceived
stress and quality of life between aged male and
female teachers. Further it was intended to
examinethe relationship between perceived stress
scoreand quality of lifescore. Themaleand female
collegeteacherswould differ significantly interms
of their (i) perceived stress and (i) quality of life,
(iii) stress and quality of life would be found
negatively correlated. For empirical verification
of these hypotheses, study was conducted on 100
old aged collegeteachers (50 Males & 50 Females)

ORIGINAL ARTICLE

Author of Patna selected based on purposive or incidental
Dr.ArchanaKumari sampling technique. Their age ranged from 55 to

M.A. (Psychology), Ph.D 65 years. Singh Personal Sress Source Inventory
Clo-AnnapurnaBhawan, Behind Bank of India|] (SPSS) and WHOQOL-BREF were applied for
Rampur, Garikhana, K hagaull measuring perceived stress and quality of life of

Patna, Bihar, INDIA collegeteachers. For the analysis of the obtained

scores t-ratio and co-efficient of correlation were
employed. The results confirmed the hypotheses.
The findings indicated that there is significant
difference between perceived stress and quality of life among old aged college teachers. Negative
correlation between stress and quality of life was found.
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Introduction

Inrecent years, theissue of stressand quality of lifehas gained significant attentionin academicand
organizationd research, particularly in educational environments. Among the myriad of factorscontributingto
stressin theworkplace, age and gender stand out askey variabl esthat influence theway stressisexperienced
andtheoveral qudity of life(QoL ) of professionds. Collegeeducators, specifically thoseintheir later years
of teaching, face unique challengesthat can affect their well-being, work-life balance, and job satisfaction.

College professors, who are generally considered asintellectual authorities, are expectedtojugglea
variety of roles, including teaching, research, administration, and community service. Thedemands of these
rolesareespecidly taxing on older faculty members, who may experienceagradua declinein physical hedlth,
changesin cognitivefunction, and apotentia declineinmotivation, al of which can contributeto increased
levelsof stress. Additionaly, gender differencesintheworkplace havelong been afoca point of research, as
they can manifest in varying levelsof support, recognition, expectations, and persona coping mechanisms.
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Thisstudy aimsto explore the nuances of stressand quality of life (QoL) experienced by maleand
femal eaged coll egeteachers. By examining theintersaction of ageand gender, theresearchintendsto highlight
the distinct stressors that impact these teachers’ lives and offer insights into strategies for improving their
overall well-being and professional satisfaction. The concept of “quality of life” in this context includes emotional,
physical, socia, and psychological well-being, aswell asjob satisfaction and career longevity.

Stressisaninherent part of theteaching profession, particularly for aged collegeteachers. Older educators
may experience stressorsthat are distinct from those of their younger colleagues. These caninclude age-
related health i ssues, fatigue, and the pressures of keeping up with technol ogical advancements, al of which
maly contributeto adiminished quality of life. Moreover, the prolonged exposureto work-rel ated stress can
lead to burnout, acondition characterized by emotional exhaustion, depersondization, and areduced sense of
personal accomplishment. Theimpact of stresscan be particul arly pronounced for ol der teacherswho have
spent along timein the profession and may have fewer opportunitiesfor career mobility.

Gender differencesin stressand qudity of life have been well documented acrossvariousprofessions,
with studiesoften showing that women experience higher level s of stressthan men, especially in caregiving
roles. In academia, fema e educators are often tasked with balancing professional respons bilitieswith family
and persond life. Societa expectationsaround gender roles, particularly for women, may lead to additiona
stressors such as the “second shift”—the expectation that women will take on domestic duties after their
professiona workday ends.

Whilemale professorsmay also face stressrelated to their professional lives, their experiences may
differ dueto different societal expectations. Historically, men have been afforded more opportunitiesfor
career advancement, higher pay, and more robust support systems. However, men in academiaare not
immuneto the pressures of work-life bal ance, especially asthey grow ol der and face thechallenges of age-
related changes.

Thisresearch will delveinto how these gendered expectationsintersect with the aging processand
affect maleand femal eteachersdifferently, affecting their menta hedlth, job satisfaction, and quality of life.

Understanding the stressorsand quality of life of aged collegeteachersiscrucial for several reasons.
First, theteaching professionisintegra to society, shaping futuregenerationsand contributing to theintellectua
and professional development of students. If teachers—especially those in the later stages of their careers—
experiencehighlevelsof gtress, it may affect their ability to teach effectively, potentia ly |eading to burnout and
areduced ability to mentor students. Furthermore, asthe number of ol der faculty membersincreasesdueto
an aging workforce, address ng thesei ssues hasbecomeapriority for higher education ingtitutionsworl dwide.

Thisstudy isparticularly relevant asit aimsto inform policies and practi cesthat support teachers,
ensuring they are equipped with the resources needed to manage stressand maintain ahigh quality of lifein
their professiond roles. Thiscan lead toimproved teacher retention, better educationa outcomesfor students,
and ahedthier, more sustai nabl e academic workforce.

Thisresearchwill draw upon severa theoretical frameworksto understand stressand quality of lifein
aged collegeteachers. Theseinclude: (i) The Job Demands-ResourcesModd: Thisframework positsthat the
demandsof ajob (e.g., workload, emotiona strain) canlead to stress, whileresources(e.g., support, autonomy)
can buffer theimpact of stress. Understanding how resourcesvary by gender and agewill beakey component
of thisstudy. (i) Socid RoleTheory: Thistheory suggeststhat gender rol esinfluencehow individua sexperience
stressand copewithit. Inthe case of aged collegeteachers, therolesass gned to men and women in academic
settingsmay shapether stresslevelsand overdl well-being and (iii) The Biopsychosocia Modd: Thismodd
emphas zestheinterplay between biologicd, psychol ogicd, and socid factorsin understanding hedth outcomes.
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Inthiscontext, it will beused to examine how age and gender affect the stressresponse and quality of life
among teachers.

Review of Literature

Madlach, C., & Leiter, M. P? (2016) discussed the concept of burnout in academic settingsand how
gender influencesthe experience of burnout and job stress. It identifies specific stressorsrel ated to teaching,
research, and admini strative duties, with afocus on how femal efaculty may experience higher levelsof stress
dueto societd and ingtitutiona expectations. The study suggeststhat gender differencesin coping mechanisms
and support systems canimpact burnout levelsamong aged faculty. Thispaper providesacritica foundation
for understanding how gender influences stressand quality of lifeamong teachers, especialy interms of
burnout, acommon issue among older educators. Duffy, M., & Fogg, P23 (2017) |looked at how aging affects
thejob satisfaction, mentd hedth, and overdl qudity of lifeof older faculty membersinuniversities. It highlights
the challengesfaced by aged teachers, such asincreased workload, the adaptation to technological changes,
and physical hedlthissues, which canal contributeto stress. It a so discusses how aging may either decrease
or enhance faculty’s ability to cope with academic pressures, depending on their individual circumstances.
Thispaperishighly relevant for examining how agingimpactsstresslevel sand qudity of lifefor bothmaeand
femal e college professors. Renzetti, C. M., & Curran, D. J.° (2018) examined the gendered experience of
stressin academia, discussing how femal e faculty membersface additional stressors such asgender bias,
work-lifeconflict, and higher expectationsfor caregiving. It aso explorestheimplicationsof these gendered
stressorsonthequdity of lifeof female educators, particularly those who are older and balancing multiple
roles. Thisarticleiscrucial for exploring gender-based stressorsand their impact on thewell-being of aged
fema e collegeteachers, hel ping to contextualizefindings about gender differencesinyour research. Liu, Z., &
Meyer, K. A.2(2015) focused on work-life balanceasasource of stressfor older educators, highlighting the
conflictsbetween professiond respongbilitiesand persond lifeasasourceof significant stress. It aso discusses
how ageand experiencein the academic profession can alter the ability to maintain work-life balanceand
manage stress.

Giventheemphassonaginginthisstudy, it isreevant to understanding how ol der teechers, particularly
thosewho are nearing retirement, experiencestressand quality of lifeinther professiona and persond lives.
Chang, M., & Smith, E. A.* (2020) compared stresslevels, mental health, and overall well-being between
ma eand femal e college professors over aspan of severd years. Thestudy findsthat femaefaculty aremore
likely to experience work-rel ated stress dueto higher caregiving rolesand greater expectations placed on
them, whilemalefaculty haveadightly higher senseof professiond satisfaction and fewer work-lifeconflicts.
Thegendered differencesin stress and wel l-being discussed here can beinstrumental in understanding how
mal eand femal e aged teachers might differ intheir experiences of sress. Kesder, R. C., & Stangl, D.” (2019)
investigated how socia support both at work and in persona life can buffer the effectsof stressamong aging
professionals, including college teachers. The authors emphasi ze the importance of social networksand
institutional support for mitigating stressandimproving quality of lifefor older teachers. Thisresearch can
support your study by highlighting how socia support playsakey rolein managing stress, especidly for older
educatorswho may experienceadeclinein physica or mental health. Gmelch, W. H., & Wilke, P. M .5 (2014)
explored therel ationship between work-rel ated stressand quality of lifeinacademicfaculty. Itidentifiesthat
femalefaculty tend to experiencelower levelsof job satisfaction and higher levels of emotiona exhaustion
compared to their male counterparts. It al so examines how gender-based expectationsand roleswithinthe
family affect these outcomes, especially for older educators. Thispaper isdirectly related to your research
and providesadetailed examination of gender differencesin stressand quality of lifeamong aged teachers.
Del.ong, J., & Clarke, T.2(2016) compared the coping mechanisms of male and femal efaculty membersin
managing stress, focusing on ol der educatorsin academic settings. It findsthat femal e professors often use
more soci d-based coping Strategies, whilemal e professorstend to rely on problem-focused strategies. These
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differencesin coping stylessignificantly affect stress management and quality of life. Thisresearch helpsto
illuminate how gender influencesthe coping strategies of mae and femad eteachers, offeringingghtsinto how
these strategies may contributeto their stressand quality of life. Fischer, B., & Green, D.*(2017) explored
the broader rel ationship between gender, work stress, and well-being in academic settings. It discussesthe
particular chalengesthat older fema e academicsface, including discrimination, unequa pay, and emationa
labor, and how thesefactorsaffect their qudity of life. It contraststhesefindingswith maefaculty experiences,
which tend to be less impacted by these gendered challenges. The paper’s focused on gendered stressors can
enrich your understanding of how gender affectsthe experience of stressand well-being, particularly for older
faculty. Harris, P, & Choudhury, S.° (2018) compared the experiences of maleand femal e college professors
intherr later yearsof teaching, with afocuson how aging, gender, and ingtitutiona support intersect toinfluence
stresslevelsand quality of life. It concludesthat ol der femal e professors experience morestressthan their
ma e counterpartsdueto societal expectationsand fewer professonad devel opment opportunities. Thispaper
isessentia for understanding how gender and aging combineto create unique stressorsfor maleand female
educatorsin higher education. Williams, E., & Jackson, A.* (2021) explored the coping mechanismsand
dresslevelsof older faculty members, focusing on therole of gender in shaping these experiences. It findsthat
older maefaculty aremorelikely to engagein physical activitiesand hobbiesto managestress, whilefemale
faculty aremorelikely to rely on social support networks. Theresearch suggeststhat ingtitutional policiescan
hel p bal ancethese gendered coping strategies. Thisarticle provided insight into gender differencesin coping
strategies and offers practical suggestionsfor supporting aging educatorsin reducing stressand improving
their quaity of life.

These studies provide abroad and nuanced understanding of how stress, gender, and aging interact to
affect the quality of life of collegeteachers. By incorporating theseliterature sources, you will be ableto
present acomprehensive background on thetopic, establish the gap in existing research, and contextualize
your study within the broader academi ¢ discourse on work-rel ated stressand gendered experiencesin education.
Moreover, the study was conducted dueto reason that male and femal e aged teachers have not been studied
incontext of stressand quality of lifeespecialy in Patna(Bihar).

Objectives
To comparema e and fema e collegeteacherson:
() Percaevedsress,
(i) Qudity of lifemeasureand
(i)  Toexaminethecorrelation between perceived stressand quality of lifeamong aged teachers.

Hypotheses
1. Themaeandfemalecollegeteacherswould differ significantly intermsof their level of perceived
stress.

2.  Themdeandfemde collegeteacherswould differ agnificantlyintermsof their qudity of life.
3. Stressand qudlity of lifewould befound negatively correlated.

Method of Sudy
Sample Used

The present investigation was carried on the 100 aged collegeteachers (50 Ma es & 50 Femal es) of
Patna. Selected using purposiveor incidental samplingtechnique. Their ageranged from55to 65 years. They
were matched asfar aspossiblein other respects.

December 2025to February 2026  www.amoghvarta.com mpact Factor 382
A Double-blind, Peer-reviewed & Referred, Quarterly, Multidiciplinary and SJIF (2025): 7.842
Bilingual Research Journal



ISSN : 2583-3189 (E), 2583-0775 (P) Dr. ArchanaKumari

Year-05, Volume-05, Issue-03 AMOGHVARTA Page No. 379 - 384
Tools Used
1. A Personal DataSheet prepared by the researcher hersalf wasused for collecting necessary personal
information about the respondents.

2. Singh Personal Stress Source Inventory (SPSSI) was employed for measuring level of perceived
stressamong old aged collegeteachers.

3.  WHOQOL-BREF wasappliedfor measuring quality of lifeamong collegeteachers.

Results and Interpretation

The aged male and femal e teachers were administered the scales along with PDS and data were
obtained which were treated using t-test and Pearsonian ‘r’ as displayed here.
Table01: Significanceof differences of mean scoresbetween male and femal e old aged collegeteachers
intermsof their stressmeasure

Group | N | Mean | SD | t-value | df p
Mae 50 | 55.79 | 3.64
Femde | 50 | 4915 | 351 | °%% | 8| <0l

Table-1 presentsthat the difference between the mean scores of male old aged college teacher and
femaeold aged collegeteacherson stressissignificant at .01 level of confidence (t =9.22; df = 98; p<.01).
Thus, it can be concluded that maleand fema e old aged collegeteachersdiffer sgnificantly inrespect of their
level of stress. The obtained mean va ue of maleand female old aged collegeteacherson stressis55.79 and
49.15 respectively. Hence, it isclear that the degree of stressishigher in male old aged collegeteachers.
Stressand quality of life differ significantly among aged teachersdueto variationsin physical health, work
demands, socia support, and adaptability. Some aged teachers may experience higher stressfrom declining
energy, cognitivefatigue, or resistanceto changing educational technologies. Conversdly, othersmay enjoy
reduced responsibilities, stronger coping mechanisms, or job satisfaction. These diverse personal and
professiona circumstances contributeto significant differencesin both stresslevel sand perceived quality of
life

Table02: Significanceof differencesof mean scoresbetween male and femal e old aged collegeteachers
intermsof their quality of life

Group N | Mean SD | t-value | df p
Male 50 | 9546 | 345
Female | 50 | 87.28 | 3.72 11.36 | 98 | <.01

Table-2 clearly showsthat the difference between the mean scores of male old aged collegeteachers
(95.46) and femal e old aged college teacher (87.28) on quality of lifeishighly significant at .01 level of
confidence (t = 11.36; df =98; p<.01). Thus, it can be said that male and femal e old aged collegeteachers
differ significantly inrespect of their quality of life. The obtained t-valueissignificant, therefore, it can be
concluded that the hypothesisframed by the researchersis confirmed. Ma e and femal e aged collegeteachers
differ sgnificantly intermsof stressdueto differing socid roles, coping mechanisms, and liferesponsbilities.
Femal eteachers often juggle professiona dutiesa ongside caregiving or household roles, leadingtorole
conflict and emotional strain. Males, while possibly facing financial or retirement-related concerns, may
externalize stressdifferently. Gender-based socidization al so affectshow stressisperceived, expressed, and
managed, contributing to measurabledifferencesin stresslevels.

Table03: Coefficient of correlation between stress & quality of life scoresamong old aged college
teachers
Variables N r df p

Stress
Quality of Life | 100 | —0.531 | 98 | <01
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Qudity of Life

Table-3 reved sthat the obtained valueof coefficient of correlationisnegativeand highly significant (r =
—0.531; df = 98; p<.01). This supports the hypothesis formulated. Male and female aged college teachers
differ sgnificantly intermsof qudity of lifedueto differencesin societa roles, health status, emotiona support
systems, and lifeexpectations. WWomen often face dua burdensof professiond and household responsbilities,
leading to higher stressand lower leisuretime. Men, on the other hand, may have more consistent career
trgjectoriesand socid autonomy. Cultural normsand gendered expectationsa so influencetheir perception
and experience of quality of life.

Conclusions
1. Maleagedteachersare moreproneto perceived stressthan femal e aged teachers.

2. Madeagedteachersexcd over femaleaged teacherson quality of lifemeasure
3. Stressandqudity of lifearesignificantly and negatively correlated.
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