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Abstract

Thispaper triesto point out key featuresand
ORIGINAL ARTICLE process of Pradhan Mantri Kaushal Vikas Yojana
related with skill training and development of
Indian youth. Also highlights trained candidates’
stats during the tenure of 10 years from starting
of this flagship scheme by Ministry of Skill
Devel opment and Entrepreneurship (MSDE).
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Introduction

RA#.tthSc:)rn. Pradhan Mantri Kaushal Vikas Yojana
onit =oni (PMKVY) is the flagship outcome-oriented skill
Research Scholar . L )
training schemeof theMinistry of Skill Devel opment
Department of Commerce

& Entrepreneurship (MSDE). Theaim of thisskill
certification and reward scheme is to enable and
mobilizealarge number of Indian youthsto take up
effectiveskill training coursesand becomeemployable
andearnther livelihood.

The schemewaslaunched in 2015 to provide short-term skill training, Recognition of Prior Learning
(RPL), and upskilling opportunitiesfor youth acrossindia PMKV'Y amsto enhanceemployability by offering
traininginjob rolesaigned with industry requirements. It providesfreetraining and certification to ensurethat
candidatesacquireskillsreevant to thelabour market. Thisschemeaimed to encourage skill devel opment by
providing freeof cost short duration training and offering monetary incentivesto candidates upon certification
inskill coursesrun by affiliated training providers.

The schemewas approved by the Cabinet on 20th March 2015. The schemehasan outlay of Rs1500
croresand aimsto impart skill/trainingto 24 |akh persons (14 1akh fresh training; 10 lakh RPL). Itisbeing
implemented through the Nationa Skill Development Corporation (NSDC).

SchemeApplicability

Theschemeisapplicableto any candidate of Indian nationality who possessing valid Aadhaar and a
Aadhaar linked bank account with agegroup 15 - 45 years.

Key features of the PMKVY are
»  Enableindianyouthtolearn advanceskill set and earn better livelihood. Increaseworkforce productivity
and aignwith country requirements.
»  Short Term Training: Candidateslookingfor fresh skilling, re-skill/upskill, studentsin Schools/ HEIs
and other educational Ingtitutes, School dropouts, out-of-education candidates, etc.
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Recognition of Prior L ear ning: Individua swith prior learning experienceor skillsand willingto get
assessed and certified with focuslargely onindividua s engaged in unregul ated sectors. Specid focus
may begiventorurd artisans, women, jal inmates, inmatesof juvenilehomes, membersof thetransgender
and variousother communitiesetc.

Special Projects Fadilitatetraining under the specid project inspecificjob rolesand awvard acertificate
after completingthetraining.

Geographical Coverage: Pan Indiawith priority to aspirational, backward (districtswill low skill
index), border, tribal areasand districts.

Demand-driven: Targets based on assessment of skill demand from *Skill Gap Studies’, Feedback
from Centra Ministries/ Departments, Sector Skill Councils, State Government, industry and businesses.

Skill Melas: local camp-based approach for mobilisation of youth.

FocusPoaint: Skill training under PMKVY isfocused onfirst time entrantsto labour market, mostly
school dropout students after class 10 and class 12.

Training of Trainer s Provision of mentorship to traineeswho have successfully completed thetraining
programme and arein the process of |ooking for empl oyment opportunities. Incentivesfor mentorship
and placementswill beprovided totraining providers.

Schemefor All: Inclusion of 50,000 personswith disabilities. Focuson North Eastern Statesthrough
10% dedi cated allocation of funds.

Registration of Trainers: Regimefor registration of training providers has been made more robust
under PMKVY, eventhe Government affiliated training providerswould undergo duediligence as per
theprocessmanual.

Improved Curriculumand Trained I nstructor s: All skill training would includesoft skill training,
persona grooming, behaviourd changefor cleanliness, and good work ethicsasapart of thetraining
curriculam.

Enhanced M onitoring: Sector Skill Councils(SSCs) aretasked with verifying and recording details
of al training centres on Skill Devel opment M anagement System (SDM S), and ascertain quality of
training locationsand courses.

Evaluation: Traneefeedback obtained at thetime of assessment will becomethe key element of the
eval uation framework to assessthe effectivenessand scaleup of PMKVY infuture,
GrievanceRedressal: Aproper grievance redressal mechanism would be put in place. Online Citizen’s
Porta would beset up to provideinformation about PMK VY.

Providemonetary awardsfor skill certification and encourage young peopl eto practiceskillsand work
intheareaof their interest. Indicativereward amount of fresh skill training rangesfrom Rs5000to Rs
12,500 with higher reward amount for Manufacturing, Plumbing and Construction sectors.

Indicative reward for Recognition of Prior Learning (RPL) amountsto Rs 2,500 for Manufacturing,
Plumbing and Construction sectorsand Rs. 2,000 for other sectors

Encourage standardizationinthe process of certification.

Theschemewill help theweaker section, low-income group and deprived popul ation of the society.
Pradhan Mantri Kaushal Kendra(PM KK): Specifictraining centreaffiliated to provideskill traing
under the scheme. PMKK Implementation Status (Asof 31st December 2024)- Theinitiative has
significantly expanded, covering a majority of India’s districts. As of December 2024, a total of 818

PMKK shave been alocated, of which 714 are operationa. These centers have extended their reach
to 707 out of 785 districts, ensuring broad accessibility to skilling opportunities.
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PMKVY Process

Enrolment at Pmkvy Training Centre.

Training asper Nationa Skill Qualification Framework.
Assessment by Accredited Assessment Agencies.
Industry and Government Recognised Skill Certification.
Placement Assistance by Training Partner.
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PMRVY PROCESS
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FIND A TRAINING ENROLMENT TRAINING ASSESSMENT SKILL PLACEMENT
CENTRE CERTIFICATION ASSISTANCE

(Source: https://pib.gov.in/)

Evolution: Sinceits launch, PMKVY has trained over 1.60 croreindividuasacrossvarious phases.
Thecurrent verson, PMKVY 4.0 (2022-2026), emphasizes industry driven skill development and new age
coursssinfieldslikeartificid intelligence, robotics, mechatronics, 10T, and drones. Under Skill IndiaMission,
PMKVY program hasidentified certain sectorsand job rolesfor which youthsare enrolled for training across
the country. It also aims to help those dropouts who are willing to enter into labour market but don’t have
formal certification for the specific job role. Given that the demand for skilled |abour forceisincreasing,
kaushal vikasyojanaisintended to addressthe gaps between demand & supply by providing relevant skill
development trainings. Economic growth and socia devel opment of acountry are depending upon the skill
set and knowl edge of the peoplesof that country. Skill Indiainitiativeplaysanimportant rolein theimprovement
of uemployed people’s life. PMKVY aims to create employment opportunities in the industry by providing
right skillssetsand vocationd trainingto youth.

Trained candidates’ data as per Annual Report 2024-25 of MINISTRY OF SKILL DEVELOPMENT
AND ENTREPRENEURSHIP (M SDE)- Asof 9th January 2025, PMKV'Y 4.0 hasenrolled 28.11 lakh
candidates. Among them, 23.28 lakh candidates have compl eted their training, while 2.52 |akh candidatesare
currently undergoingtraining. A total of 7.37 lakh candidatesweretrained under PMKVY 3.0. Under PMKVY
2.0, atota of 1.10 crorecandidatesweretrained. During PMKVY 1.0, around 19.86 |akh candidateswere
trained or oriented acrossIndia.

10Yearsof Pradhan Mantri Kausha VikasYojana
A decadeof building skillsand empowering dreams.

Reasons regarding Need of Pradhan Mantri Kaushal Vikas Yojana:

1. SKill Gap: Indeveloping country like Indiawith huge demographic dividend, thereishigh skill gap
among youthi.e. lack of skill set required intheindustrial or any other relevant sector availablefor
opportunities.

2. Lowemphasison Vocational Education: Five-year plansby Government of Indiaestimatesthat
lessthan 5% of the Indian workforce between the age of 19-24 received formal vocational education.
To changethissituation and skilled the youth with relevant technol ogical advancements, Government
providevoceationd training.
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3. Unemployment: To eradicatethisissue, Government bring flagship scheme of pradhan mantri kaushd
vikasyojanafor skilling, upskilling and reskilling of people.

4. Needof Qualified Personné inthelndustry: thereare opportunitiesavailablefor skilled personin
industry. To provide best talent and boost economy, PMKV'Y schemehas started in 2015 with long
term vision of entrepreneurid ability creation among youth.

5. Technical Knowledge Intheeraof artificid intelligence, knowledge of technica termsand equipments
ismust. Training centresestablished under PMKV'Y doing the sameeffectively.

P
PRADHAN MANTRI "]’4‘9
KAUSHAL VIKAS YOJANA

An Overview

PMKVY 1.0 (2015-16)

Erwobod Tradrsod Assossod C T 1

1,986,016

1,986,016

1,951,487

1,451,636

PMKVY 2.0 (2016-20)

Ervoed
1,484,724

Tradrsead

11,000,708

Ansessed

9,920,742

Cortifd

9,157,547

PMKVY 3.0 (2020-21)

B
Erwolod Trawred Ansounod

794,976

737,502

582,629

Cortifscd

431,808

PMKVY 4.0 (2022- ONGOING)

Crwoled

3,342,336

Tradred

2,577.12

Assessed

1,749,438

Cortifead

1,539,643

weo: Mrdutry of Skl Dereclogeront o Entrops oneur stip As of Tith July. 2025

(Source: https://pib.gov.in/)

Reasons for difference between Training and Placement Candidates
1. Amhbitionfor higher studies.

2. Searchfor better opportunities- candidates search for high valuejob after completion of training and
not take the benefit of placement feature of PMK VY.

3. Willingnessof Candidates- Sometimes candidates are not interested in doing thejob role provided but
they want skill certification after training.

4. Qudification- Lessqudified candidate unabletofulfill therequirement of industry or specificjobroles.
Sometimes higher qudification and experiencerequired for thejob.

5. Structurd chalenges- Timeand cost involvedinthework. Distancefrom hometown to thejob place,
sometimes higher. These are challengesinvolved dueto which placement percentageis|ower after
training and certification.

Recommendations
1. Increaseawarenessand outreach toimprovetheeffectiveness of Pradhan mantri kaushal vikasyojana
inenhancing employability.

2. Improvequalty of Training centers-Thiscan be achieved by conducting regular auditsandinvestingin
professiona development of trainers.

3. Programsunder PMKVY program should be mapped and integrated at secondary and senior secondary
level of schooling.

4. Highqudity digitd platformsandtraninginfrastructureiskey to success. Strict compliancetoinfrastructure
requirements must beensured.
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5. Candidatesshould beprovided relevant and sufficient literaturein all training centres.
6. Awarenesscampaigninrura and urban areasand clarity incommunicationismust.
7. Practice hoursin each course need to monitored accurately. Hands on Practiceisvaluablein these
programs.
8. Regular atendanceof studentsshould bemonitored for high quality of training. Absentesism of Students
can createconfusion.
Conclusion

Focusof PMKVY istoready Indian youth for futuretechnol ogy and becomesdlf reliant. Theforemost

conceptistoimprovetheproductivity of theyouth through Upskilling and re-skilling so that they get good and
abetter life& respect in society. Well planned approach, guidelines & directionsrequired from theend of
Government for successful implementation of thisflagship scheme.
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