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Abstract

ORIGINAL ARTICLE Labour is the job done by a person to the
best of their capacity using their physical, mental,
and analytical capacities. Inadequate access to
healthy food, sanitation, cleanliness, housing, and
education, and prejudice based on cultural,
financial, or social considerations are among the
many obstacles wor kers must overcome to enable
their capacity to live with dignity. Different
guidelines and policies developed by the
International Labour Organization advance

Author workers well-being. Along with Articles 39, 41,

Dr. MuktaVerma 42, 43, 43A, and 54 of Chapter 1V of the Indian
Assistant Professor Constitution, Articles 16, 19, 23, and 24 of Chapter

Faculty of Law, University of Allahabad 11 underlinethe dignity of human labor and stress
Prayagrgj, Uttar Pradesh, INDIA the need to preservelabourers interestsinlinewith

Fundamental Rights and the Directive Principles
of Sate Policy. Within the Concurrent List of the
Indian Constitution, labour comes within both Union and Sate Governments' legislative and
administrative purview. 2020 saw the repeal of earlier laws, including the MinimumWages Act, 1948;
Industrial Employment (Sanding Orders) Act, 1946; Payment of Wages Act, 1936; Workmen'’s
Compensation Act, 1923; Industrial DisputesAct, 1947; Employees Provident Fund and Miscellaneous
Provisions Act, 1952; Payment of Bonus Act, 1965; Payment of Gratuity Act, 1972; and Maternity
Benefit Act, 1961. Complete codes have been passed to reflect modern socio-legal reality, namely the
Occupational Safety, Health, and Working Conditions Code, 2020; Social Security Code; Industrial
Relations Code; and Wages Code. Transfor ming society’s perceptions of labour and guaranteeing the
efficient application of labour regulationsis absolutely necessary.
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I ntroduction

Labour refersto awork whichisdoneby anyone sphysical, mental or both strengths. L abour can be
doneto perform any task and may range from househol d work to factorieslabour work etc. The personwho
performslabour areknown aslabourer. Labourer arethose main strataof peoplewho need specia careand
attentiontoliveinadignified way. They belong to lower strataof asociety, which do not haveaccesstobasic
needsof life; to get it with dignity. They areforced to dowork more; withinlessamount of money. Sometime
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they may work asforced labour becausethey are not paid asmuch asit should be; according to rulesand
regulations. They areill-treated and do not get the respect from master of work place.

Meaning and Definitions of Labour Laws

“Work ispart of everyone'sdaily lifeandiscrucial to one' sdignity, well-being and development asa
human being. Economic devel opment comprisesnot only the creation of employment opportunitiesbut also
the establishment of working conditionsthat guarantee an individua’ sindependence, security, and dignity in
theworkplace.. Dueto low living standards of peopl e and socio-economic conditions people areforced to
liveon marginalised scale. Labour classmay bedivided into two classoneisfound in organized sector and
second isfound in unorganised sector. The classesof labour can beclassifiedinfollowing ways'*:

» Firg Classisof Organized Sector: Itisan Organised sector classinwhichlicensed are provided to
formal organizations. And these areregistered with goodsand servicetax. Thesemay include publicly
traded companies, registered or formally registered entitiesand companiesor factories.?

» Second Class is of Unorganised sector, it is known as own account enterprises, includes
al unlicensed, sdlf-employed or unregistered economic activity. For example- owner manned genera
storeslabourer, handicraftsand handloom labourer s, rurd areaslabourer, farmers, etc.?

“Labour lawsisthe branch of law in which issuesand challengesfaced by |abour aretreated such as
employment conditionsand itsterms, sal ariesof |abour, working conditions, trade unionsmattersand rel ations
of industry or employer tolabour or employee. Labour law has concept of socia justiceand it sort out the
chalengesof disabilitiesfaced by labour during the employment or working hoursand premisesof employer.
Labour lawsded swith contractua rel ationship with the employment situationsand statutory requirement with
the social justicetowards society. It also sortsout the issues and challengesraised by economic interest
between the state and |abour.” 4

Need of Labour Law

Intheinitia stage of growth and development of labour lawswaslimited to only most someindustries
only. It wasgradually increased to all industriesand organi zed and unorgani zed sectors such ashandicrafts,
rurd indugtries, agriculturelabourer, small sca eentrepreneurships, officeworkers, public employees, household
workers, factories|abour etc. Therefore, labour lawsgradually increased itsdimensionsfrom legal protection
of workersasaweaker section and industry asthe main governing party. Therightsand interest of worker
with the industries are secure through labour laws.”® “ The cost of worker’s salary are increased due to
conditionsand safety measures provided by the employer to employer such ashealthy and safe environment.
Tradelabour area so affect theindustria disputesand harmony between employer and employee. Thelabour
lawsplaysaroleof regulator to employer and employee and securetheinterest of socid justice.”®

Inter national Perspectives on Labour Laws and International Organizations

International Labour Organizations (1L O) wasoriginated to sort out thelabour laws challengesfaced
by themwith themaster or principa or industry or employers. ILO wasestablished with an agency of League
of Nations Following the Treaty of Versailleswhich wasended in World War |. After theWorld War | the
protections and reconstruction of |abour was cameinto noticed. In

In Great Britain, the Whitley 4 Commission, asubcommittee of the Reconstruction Commission,
recommended initsJuly 1918 Final Report that industrial councilsbe established throughout theworld. The
British Labour Party had i ssued its own reconstruction programmed in the document titled L abour and the
New Social Order.”’

“Starting on 29th October 1919 in Washington, D.C., thefirst annual conference, known asthe
International Labour Conference (ILC), approved thefirst six International Labour Conventions. These
conventionscoveredimportant labour concerns, including control of working hoursinindustry, unemployment,
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protection of maternity, night work by women, minimum age for employment, and night work by young
peopleinindustria ventures. Thefirst Director-Genera of the International Labour Organization (ILO) was
renowned French socialist Albert Thomas. After the League of Nationsbroke apart in 1946, the UN system
included thelLO asaspecialized agency.”®

Constitutional Aspects on Labour

“Therdevanceof thedignity of human |abour and the need for protecting and safeguarding theinterest
of labour ashuman beings has been enshrined in Indian Condtitution.”® It isnot defined directly but definedin
fundamental rightsand directive principlesof state policies. Thedifferent provisonsof Indian Congtitutionfor
protection of labour rightsareasfollows:

1. Fundamental Rights: Chapter-I11 of Indian Constitution under Articles 14, 16, 19, 23 & 24.%°

2. DirectivePrinciplesof StatePolicy: Chapter 1V of Indian Constitution under Articles 39, 41, 42,
43,43A & 541

3. Labourisaconcurrent subject inthe Congtitution of Indiaimplying that both the Union and the state
Governmentsare competent tolegid ate onlabour mattersand administer thesame. Thebulk of important
legidative acts have been enacted by the Parliament .

4. Article246 of Constitution of India givespower to Parliament and State legidatureto legidateon any
subject matter enumeratedin Listsof Schedule V11 of Congtitution of India®

5. ScheduleVII contains3listsnamely,

» Unionlig,

» Statelistand

» Concurrent List.”

“The Congtitution of Indiaprovides detailed provisionsfor the protection of rightsof thecitizensand
asolaysdownthe Directive Principlesof State Policy which set anaimtowhich theactivitiesof thestateare
to be guided. These Directive Principles provide al so protectsthe rights of labour by State’spoliciesin
followingways’*:

a.  For securing the health and strength of empl oyees, men and women. 2
That thetender age of childrenisnot abused.'’
That citizensarenot forced by economic necessity to enter avocationsunsuited to their ageor strength.*®
just and humane conditions of work and maternity relief are provided.®®

That the Government shall take steps, by suitable legislation or in any other way, to secure the
participation of employeein the management of undertakings, establishmentsor other organizations
engaged inany industry.

® 2 0 T

L egidlative Aspects on Labour
“To boost commerceandimprovethesmplicity of conducting businesswithin the nation, an attempt

was madeto streamline and codify the current |abor regulationsinto one standard legal framework. The
Second Nationa Commission on Labour recommended in 2002 an amal gamation of 29 key labor regulations.
Following thisadvice, theMinistry of Labour and Employment presented four legid ative proposalstothe Lok
Sabhain 2019. Many facets of employment, industrial relations, social security, occupational safety, and
working conditionsare governed and controlled by theselabor codestaken together.”%:

> Weges,

» Industrid Relations,

»  Socia Security and

»  Occupationa Safety, Health and Working Conditions.?
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Only the Code on Wages, 2019, was passed in thefirst phase out of the four proposed labour codes;
the other three measureswere sent to the Parliamentary Standing Committeefor further review and discussion.
The Standing Committee sent initsreport on September 19, 2020, and based onit, the original three pieces
of legidation werereplaced with updated forms. The Lok Sabhathen voted on dl three updated |abour codes
on September 22, 2020.2 The Billswere;

»  Thelndustrial Relations CodeBill, 2020;
» Codeon Socia Security Bill, 2020 and

»  Occupationa Safety, Health and Working Conditions Code Bill, 2020.2

On 23 September 2020 all thethreebillswere passed by Rajya Sabha, on 28" September,2020 bills
got assented by President and on 29" September, 2020 it was published in e- Gazette and became
enactments.” “ The new set of regul ations consolidates 44 |abour laws under 4 categoriesof Codesnamely,
Wage Code; Social Security Code; Occupational Safety, Health & Working Conditions Code; and the
Industrial RelationsCode.®

Thefour codesfor |abour law areasfollows:

1. TheCodeon Wages, 2019: It applying to all the employeesin organized aswell as unorganized
sector, aimsto regul ate wage and bonus paymentsin all employmentsand aimsat providing equal
remuneration to employees performing work of asimilar naturein every industry, trade, business, or
manufacture.”?” “ The Code on Wages, 2019 wasthefirst codethat was enacted by the Labour Ministry
and thismarked the emergence of the modern-day labour reformsin India®®

2. TheCodeon Occupational Safety, Health and Wor king Conditions, 2020: The code controlsall
minesand docksaswell asthe health and safety conditions of workershired in companieswith ten or
more employees. With the aim of guaranteeing workers' health and safety inall spheres, including
industry, commerce, and business, it combines 633 clausesfrom 13 main labor lawsinto aunified code
including 143 sections. It stressesespecially the protection of employeesinvolved in dangerousjobs.
For several typesof businesses, including mines, factories, dock work, and construction operations,
the Code specifies separate ruleson licensing criteria, safety standards, and employer responsibilities.
Thelawsthat are subsumed are’ #:-. Thefollowing legid ations have been consolidated under the new
Labour Codeframework, specifically dealing with occupetional safety, hedlth, and working conditions:

FactoriesAct, 1948

PantationsLabour Act, 1951

MinesAct, 1952

Working Journalist and Other Newspaper Employees(Conditionsof Serviceand Miscellaneous

Provisions) Act, 1955

Working Journalist (Fixation of Ratesof Wages) Act, 1958

Motor Transport WorkersAct, 1961

Beedi and Cigar Workers (Conditionsof Employment) Act, 1966

Contract Labour (Regulation and Abolition) Act, 1970

Sales Promotion Employees (Conditions of Service) Act, 1976

[ nter-State Migrant Workmen (Regul ation of Employment and Conditionsof Service) Act, 1979

CineWorkersand CinemaThestre WorkersAct, 1981

Dock Workers (Safety, Health and Welfare) Act, 1986

Building and Other ConstructionWorkers (Regul ation of Employment and Conditions of Service)

Act, 1996.%

YV VYV

YVVVYVYVYVVVYVY
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TheCodeon Social Security, 2020: It consolidatesninelawsrelated to socia security and maternity
benefits.® “ The code on Socia Security wasintroduced to providesocia security to al employees&
workerseither in organi zed, unorganized, or any other sector by simplifying and consolidating various
enactmentsof labour laws such as®:

Employees CompensationAct, 1923

Employees State InsuranceAct, 1948

Employees Provident Fundsand Miscellaneous ProvisionsAct, 1952

Employment Exchanges (Compul sory Notification of Vacancies) Act, 1959

Maternity BenefitAct, 1961

CineWorkersWelfare Fund Act, 1961

Payment of Gratuity Act, 1972

Building and Other Construction WorkersWelfare CessAct, 1996

Unorganized Workers Social Security Act, 2008.

TheCodeon Industrial Relations, 2020: It seeksto consolidate threelabour laws namely**:
Thelndustrial DisputesAct, 1947

TheTradeUnionsAct, 1926

Thelndustrial Employment (Standing Orders) Act, 1946.%

The Code amsto improve the business environment in the country largely by reducing the labour

compliance burden of industries®
Need of Labour Laws Amendements, Done in Year 2019 and 2020

>

>

Need of labor lawsareasfollows;

The codeswereintroduced to codify and simply various|abour lawswhich was creating acomplex
environment for employersaswell asworkers.®

These codeswereintroduced to safeguard therightsof employersand workersby providing smplified
labour reformsto facilitate ease of doing businessand trade.®

Thecodesa so been madewith an object not only to solveindustria disputeand bring industria peace
and harmony but also to ensure socia security to al types of workerswhich were missed out onthe
previous|abour laws.®

These codes also bring with them consolidated procedures and data collection such as Single
Registrations, Licenses, Consolidated Returnslessening the burdens of employers.©

Various Boardsand Committees have been set up under the codesto supervisethe safety and welfare
of workers.*

Stringent penaltieswith the comparatively high monetary amount and imprisonment period have been
made under the codefor following the provisionsstrictly.*?

A statutory right for minimum wages and timely payment of wages has been made availableto al
workersto support sustainable growth and inclusive devel opment.*®

Toavoid multipleinterpretationsand litigations, uniform definition of ‘wages acrossal thefour Labour
Codes has been provided that issimple, coherent and easy to enforce.*

Provisionfor annual health check-up and medical facilitieshasa so been madewnhich enhances|abour
productivity andincreases|ifeexpectancy.®

Statutory provision hasbeen madefor thefirst timeto issue appointment letter to every employee of
the establishment which leadsto formalized contract of employment that increasesjob security and
enablesaworker to claim statutory benefits such asminimum wages, social security etc.
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Provision of Re-skilling Fund for skill development of workers.#/

Thegigworker and the platform worker have been defined for the purpose of formulating schemesto
providesocia security benefits. Social security schemes can beformulated from the contribution of
aggregatorsand the other sources can include fundsfrom the Central and State Governments.®

TheCentrad Government may extend benefitsto unorganized workers, gigworkersand platformworkers
and themembersof their familiesthrough Employee’s State | nsurance Corporation or Employee’s
Provident Fund Organization.®

A worker engaged under Fixed Term Employment (FTE) isentitled for al the benefitswhich are
availableto permanent employeesand hasa so been madedigiblefor gratuity if herendersservicefor
aperiod of oneyear.®

Every worker isentitled to annual leave with wagesafter working for 180 daysin comparison to 240
daysat present. Provision for encashment of |eave on demand by aworker whilein serviceat theend
of calendar year.*

Applicability of Employee’s Provident Fund hasbeen extended to all industriesasagainst scheduled
industriesat present.>

Important Case Laws for Labour Laws

>

Indian HumePipeCo. Ltd. v. their Workmen AIR 1960 SC 251: The Court stated that Gratuity
should be considered asan amount paid as an embracement towardsthe employer. It should not be
connected to any contract or given as a consideration or compensation that is paid in unusual
circumstances. It should be paid to praisetheworker for being apart of thetrade of hisowner for such
alongtime. Onegivesal hishard work and effortstowardshismaster for which he should be respected
at theend for hisloyalty to the service. Whenever aworker spendsalong spaninawork field, he
expects appreciation from hisemployer and graciousfinancia ass stanceto copewith the post-retiral
difficulties®

Bombay GasPublicLtd. Co. v. PapaAkbar and Anr 1990: Gratuity isprovided at thetermination
of service. Theemployer had to provide gratuity to hisworkers even though hiscompany suffered a
|oss becausethe workerswent on strike. The workers cannot be denied the gratuity they deserve.>

I ssues and Challenges in Labour Laws

1
>

Commonissuesinthefour |abour codes areasfollows:
Definition of Appropriate Gover nment>

Therecently passed |abour codeslack clear homogeneity ontheauthority of the gppropriate Government.
Different codesdefine* appropriate Government” in different ways. In several codes, itisstipulated
that the central Government would be regarded asthe appropriate Government in respect to public
sector enterprises (PSUs) only if it owns 50% or more of the equity shares. Moreover, the codesallow
Government action by enabling therd evant Government to exclude certainingditutionsfrom theexecution
of particular provisons.”*

“Whether state or central, the Industrial Relations Code empowersthe appropriate Government to
exempt newly formedindustriad undertakingsor any designated classof establishment fromthegpplication
of any or al of itsprovisions, should such exemption be regarded necessary in the publicinterest.
Giving the Government such widediscretionary authority might resultin major adminisirativeintrusion
intheinternal operationsof industrial companies, thereforeinfluencing their work environment and

output capacity.” >’
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Labour Codedoesnot Cover all typesof Worker s

“Theway the new labor codes are applied differsfrom that of the old labor laws. Therevised codes
exclude certain groupsof employersfromtheir coverage. Specificaly, the Occupationa Safety, Health,
and Working Conditions Code covers bus nesses empl oying between 10 and 20 people; the Industrial
Relations Coderelatesto enterprises based on different criteriafor layoff, retrenchment, and the
development of standing orders. Furthermore, both codes enable the Government to exclude certain
businesses, therefore posing i ssues about the exact breadth of coverage and the degree of control over
suchingtitutionsunder these codes.”*®

Key issuesunder the Code on Wages®

The Code on Wages empowersthe Central Government to dividetheworkforceinto threedifferent
categories, i.e., metropolitan, semi- metropolitan, and rural. Thiswill result in confusion and will
complicatetheprocessof classification asprevioudy available datais categorized in two partsonly,
i.e., urbanandrura areas.®

Unwanted Technical Committee® The Code on Wages empowersthe Central Government to
categoriesemployeesinto 4 categories, i.e., unskilled, semi-skilled, skilled, and highly skilled. Thus,
theroleof thetechnical committeein ascertaining something that ispre-determined can betermed as
unsound andillogical %

Increasein Work Hour *: The Code onWageshassignificantly increased thealowed daily working
hours—from eight to twelve hours. Under the Hours of Work (Industry) Convention, 1919, which
limitsworking hoursto 8 hours per day and 48 hours per week, this clause runs against the accepted
norm of 8-hour workdaysand breachesthe rules set out by the I nternational L abour Organization.
Suchacdlauseenablescompaniesto stretch |abour hoursand shiftsoutside of globally accepted sandards,
thereforefacilitating possible abuse by them.®

Key issuesunder thelndustrial Relations Code, 2020

Process of strike and lock-outs®”: Starting a strike or lockout requires a minimum of 60 days

advance notice according to the Industrial Relations Code, 2020. A shorter noticetime of fourteen
daysisneededif conciliation processeswith respect to the conflict are continuous. Being complicated
and time-consuming, this procedural need may compromisethe effectivenessand impact of strikesor
lockouts, astheinitia cause of industrial action may vanish or become secondary by thetime such
actioniscarried out. Employersmay also exploit thisdelay to carry out policiesintended to neutraize
or stop the success of the strike or lockout.%®

Award of the Tribunal®: Under thetermsof publicinterest, influence on the national economy, or
socid justice, theIndustria Relations Code, 2020, givesthe central Government the power to delay or
postpone the execution of atribuna’sdecision. Thisclause hasthe danger of being abused, especialy
incircumstanceswherethe Government isaparty totheconflict. Furthermore, it begs seriousquestions
about the separation of powersbetween the court and the Government, therefore compromising court
independence.”

RedtrictingtheFormation of Negotiation Council™: Introduced the Sole Negotiating Union, which
limits negotiating rightswith the empl oyer to atrade union representing more than 51% of theworkers
inthe business, the Industrial Relations Code, 2020 Where no registered trade union satisfiesthis
criterion, atrade union representing at least 20% of the workforce must establish anegotiating council.
But the Codeforbids staff membersfrom forming their own negotiating committees unlessthey are
membersof atradeunion. Moreover, it ignoresstuationswherein many trade unions, each representing
20% or moreof theworkersinthesame company, might legitimately claim authority to create negotiating
councils.”?
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Theexploitation of Fixed-term Employment”: Provisionsfor fixed-term employment, thereby
creating contractual agreements between the employer and the employeefor acertain period, are
introduced by thelndustria Relations Code, 2020. Thisclauserai sesimportant issues about theinherent
employment uncertai nty experienced by non-permanent workersasthe employer hasexclusive power
to extend or revokethe contract. Asaresult, such workers could be hesitant to bring complaints about
unfair labor practices or working conditionsout of worry for negative repercuss onsendangering their
ongoing employment.”™

Key issueswith the Code on Social Security, 20207

Recommendationsof the2nd National Commission on Labour, 20027: TheNational Commission
on Labour’sproposascaled for theimplementation of sociad security clausestodl kindsof ingtitutions
independent of their size. To ascertain the relevance of social security plans, the new code does,
however, provide criteriadepending on the Size of enterprises. It requirespension and gratuity benefits
only for businesseswith ten to twenty empl oyees. Consequently, businesseswith lessthanten employees
aswdl| aspeoplein the unorganized sector continueto beleft without theserights. The Periodic Labour
Force Survey Report (2018-19) showsthat 52% of non-agricultural sector regular pay or salaried
workerslacked any socia security benefits, and over 70% lacked aformal employment contract.”

Thereisa Schemesfor GigWorkersand Platform Worker s

Gratuity for Fixed-term Employees™: The Codeprovidesfor the payment of gratuity totheemployees
who have been employed for acontinuous period of fiveyearsor more. Therefore, gratuity for afixed-
termworker isnot clear and thereisaneed for uniform rulesto bein place.®

I ssueswith the Codeon Occupational Safety, Health and Wor king Conditions, 2020

Special Provisonsfor Specific Establishments®: The Codedoesnot includeclear clausespertaining
to the management and upkeep of certain designated institutions. Although the Code does not cover
certain types of hazardous businesses, health and safety policies should apply everywhereto all
companies. Incorporating additional clausescovering the particular risksand needs of such hazardous
businesseswould help toimprovethe effectiveness and general application of the Code.” %

Bar on the Jurisdiction of Civil Courts*: The Codedoesnot includeclear clausespertainingtothe
management and upkeep of certain designated ingtitutions. Whilethe Code excludes specific typesof
hazardous busi nesses, hedlth and safety policiesshould be gpplicableto dl companieswithout exception.
Incorporating additional clausescovering the particular risksand needs of such hazardousbusinesses
would improvethe effectivenessand genera application of thecode.®

Suggestions to Update the Labourer

1

Vocational Training: Establish recognising/accrediting agenciesfor vocationd trainingingtitutesis
necessary to optimise and empower India slabour workforce. Thereisaneed to devel op aframework
to interlink vocational training and academic education in order to facilitateinter-stream movement of
studentsand vocationd trainees.®

Social Security: Legidation aimed at the welfare of unorganized workers must be passed by state
Governmentsclearly defining the sources of finance, the advantagesto be given, and theingtitutional
structure for execution. Furthermore, urgently needed are welfare programs under arisk coverage
framework for unorganized workers, including compensation for occupationa accidents, death benefits,
and old-age pensions.®’

Employment I nfor mation Service: Employment information serviceshaveto be provided viae-
governance systemsto help the new projectsaiming at assuring employment in underdevel oped aress.
Employment possibilitiesfrom the public and commercia sectorsshould be properly shared and easily
availableat thegrassrootslevel &
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4. Integrating Problem Solving with Forward L ooking Approach: Most of the provisionsof the
Codes addressthe past demandsand discrepancies, acting asrestorativejusticefor the past harms. It
isalso essentid that we adopt afuturistic approach whenit comesto protecting workersand handling
disputesregarding Automation and Robotics, Al-powered workforces, and bioengineering, which may
hamper worker’srightsin thefuture.®

CONCLUSION

Thelabour codeswhere, need of the hour and much awaited |abour codes because of the complexities
faced by variousestablishmentsdueto the bulkiness of variousenactmentsmadeby far, which caused multiplicity
of definitions, overlapping of authorities, various compliancesand thus, the codifi cation and consolidation of
such lawshasnot only removed such lacunas but also | et to expansion of theambit and applicability of the
laws, ease of complianceetc. Variousthreshold limits have been reduced to increase the benefitsgivento the
workers, and not only that but the Government has now focused on theworkers of Unorganized sectorsas
well including Home based worker, Self-employed worker, GigWorker & Platform Workerswhichwereleft
out in previous|abour lavs.®

The codeswill empower therel ationship between the empl oyersand theworkersand dueto its Stringent
pendtiesand imprisonment will bestrictly adhered by both bring along-term positiveimpact onindustries.™
Itispertinent to notethat theselabour reformsare more employer-friendly. It laysdown certain provisionsby
whichanemployer can exploit therightsof theworkers. Only timewill tell how effectivethese Codeswill be
inthelong run.®? Labour laws should make abal ance between worker and industry. Thereisaneed to focus
onrightsof migrant, unorganized sector’s, household, joblessworkersetc. Women migrant workers, girls,
child labour should be protected from harassment, torture and bonded/forced |abour. Laws should be
implemented in proper manner. Government should make necessary changesin policiesfor the protection of
rightsof [abour fromtimeto time. Peopl e should be sensitized for theintegrity, dignity and protection of rights
of labour.
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